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Time Finance PLC

Four years of strategic delivery
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“

Time Finance at a glance

- Who we are and what we do

Time Finance is an award-winning non-bank
alternative finance provider. it helps UK businesses
through the provision of flexible funding facilities
in the shape of Asset Finance, Invoice Finance,
Business Loans, and Asset Based Lending.

We help thousands of UK businesses to access
the finance they need. Primarily this is done

by lending on our own balance sheet, but the
business does have the flexibility to broke-on
deals to other funders where potential deals do
not meet our stringent lending criteria, or where
the margins do not reflect the appropriate risk
and reward. '

Through our multi-prbduct offering, speed of
service, flexibility and personal approach, Time
Finance stands out from the crowd in the UK
business funding space.

Our values and purpose

Time Finance's purpose is to help UK businesses to-
thrive and survive. Our values underpin everything
we do and are at the heart of our business.

00

" We are
genuine

We are
flexible

We are
people first bold

We put

Supporting

thousands

of UK businesses

Lending UK businesses

£217m

at 31 May 2025
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Invoice Finance
Red CCTV - £425k

A £425,000 invoice finance solution for
Manchester based CCTV and security firm,
Red Security to enable its growth strategy
through a product line extension.

With a rise in demand for surveillance
solutions in recent years, Red Security

has experienced a notable upturn in new
contracts, The business is utilising Time
Finance's Invoice Finance funding to closely
manage its cashflow as it takes on new
business with an accompanying Asset
Finance funding solution from Time Finance
to facilitate the build of 10 new units,

Rob Kennedy, Managing Director of Red
Security, comments: “I've worked with
independent lenders in the past and | have to
say that Time Finance is the only lender who
has been able to create a financial package
which meets my exact requirements. The
team listened to our needs and have been
flexible in their approach and customer
service - from start to finish it's been
incredible. We look forward to utilising

the funds to steer the business in the right
direction and continue to protect people and
their property with our security solutions.”
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Asset Finance

A £400k asset finance facility to enable
future growth plans for Stourport-on-
Severn based, SpeedFlex Engineering, a
business specialising in the production of
components for the aerospace, automotive
and gas turbine industries, all of which are
integral to the UK’s economy.

Having achieved a significant increase

in turnover, the business required a
funding boost to help fulfil its ongoing
growth strategy, and to do so its MD,
Stephen, wanted to utilise the existing
assets within the business. Time Finance
packaged a facility that would address
Stephen's immediate funding needs,
whilst simultaneously placing the client in
a favourable position for future expansion.

Managing Director at SpeedFlex,
Stephen, comments: “The team at Time
Finance work differently to other lenders.
They have a human approach to the
solutions they provide. Working with
them was easy; they are personable,
friendly and we had open and honest
conversations about my needs, the needs
of the business and my plans for the
future. Nothing was too much trouble
and the whole thing happened really
smoothly.”

Asset Based Lending
Set & Match - £140k

Established in 1992, Set and Match Ltd,
a Birmingham based printing company,
set its sights on future growth through

a management buyout thanks to Time
Finance's multi-product funding solution.

The funding, formed of a £70k Invoice
Finance facility and a £70k Secured Loan,
has enabled Managing Director, Stuart
Mills, to buy-out existing shareholders,
merge two businesses (Colprint and

Set and Match) and own Set and Match
outright, and focus on growing print
services to take the business forward in an
ever-changing commercial landscape. This
combined £140k multi-product facility,
represents a unique funding package with
ABL typically associated with larger deals.

Stuart Mills, Managing Director of Set
and Match, comments, “A multi-product
facility is not a funding solution that | had
come across, even as a business owner
for over 20 years. But it makes absolute
sense to me to utilise the assets that
already exist in the business. It has created
a funding solution which is flexible, and it
allows me to complete my share purchase
and continue to fund and grow my
company.”
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“Our experience with Time Finance has been excellent due to our amazing account manager. She has been instrumental in helping us
understand an unusual facility at a time that we really needed it. | would highly recommend using Time Finance to anyone.”

can-do attitude is really refreshing.”

“Customer service has been excellent. Our account manager has been really helpful whenever we needed support - her flexibility and

“Our business has been working with Time Finance for several years now and the service has always been impeccable. | would certainly
recommend them to others confident that they would be getting a fantastic servicel”

“The team at Time Finance are fantastic and quick to respond, always on hand if we need something or have a query.”

as and when required.”

“Time Finance have provided a first-class service over the last two years. They are a pleasure to deal with, being efficient and supportive

“Time Finance have been brilliant. They have worked closely with us and any problems that arise are never too much trouble.”

“I have dealt with Time Finance for several years and have found them to be reliable, efficient, and flexible to our business needs.
The understanding of the timing issues with cash flow and their responsiveness has been impressive.”

0060 6 606

/

Y

2

i/

7




Time Finance PLC
6 Annual Report & Financial Statements 2025

Our people
— meet the team

Board of Directors

Plc Statutory
Directors

Tanya Raynes
Non-Executive Chair

Tanya joined Time Finance in early 2021
as a Non-Executive Director. She became
Chair in October 2021. Tanya has held a
variety of CEQ and senior executive roles
within both blue-chip corporations and
SMEs and is currently Non-Executive Chair
for Pula Aviation Services, Courier Fadilities
Limited, and AIM-listed Amcomri Group
plc. Tanya is a Chartered Accountant,
having qualified with PwC, and sits on the
Audit, Remuneration, Nomination, and Risk
Committees.

Ed Rimmer
Chief Executive Officer

Ed was appointed CEO in June 2021.

Ed has aver 30 years' experience within
financial services including over 20 years
at Bibby Financial Services, where he

was UK CEO for 5 years. Ed joined Time
Finance in May 2017, initially as Managing
Director of its Invoice Finance division
before becoming the Group COO and, more
latterly, the Group CEO.

. A NN
Paul Hird Tracy Watkinson \ N

. . AN
Non-Executive Director
N
Tracy joined Time Finance in September N
N\

A,
2023 as a Non-Executive Director. Havina\\\
begun her career with PwC, Tracy has ‘\\\

Non-Executive Director

Paul joined Time Finance in September
2023 as a Non-Executive Director. Paul
has over 45 years’ experience in financial
services and specifically the Asset based
lending industry, including time as a
CEOQ of a start-up, AIM-quoted company
and CEQ of a subsidiary of an overseas

over 25 years if experience in the financial \
services industry and is currently the COO,

NN
of Kennedys Law LLP, She has held sml\gr\\\\\
X

roles at major financial institutions such as:

Bank. He has extensive experience of NatWest, Bardays, UBS and Credit s.).sse,\ N
acquisitions as well as organically buildi impl ing busi 1 formations ahd AN \ §
successful companies, Paul sits on the leading operational manag@?nenff Traq? has \\ \

Audit, Remuneration, Nomination, and held previous NED and inﬁwte\r\idenf Chai;\\ \‘\ \\\
Risk Committees, roles, and she sits on the Quﬁ"lg Bé\m\\gngmio}b

andeskf‘\

NN
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James Roberts

NN
. \\\\ \
Chief Financial Officer
Y \ \ Y
James joined Time Finance as CFO in‘\ \ N
May 2017. Having started his career\‘\ N
in the City with PwC, James has m\/\er\ N
25 years’ experience in ﬁnanda[\ser‘v{gesx N N,
and has held leadership posiﬁgris y!ithirg\a N
variety of AlM-listed, start-up and global S\ N
companies. He has signiﬁcai\t\\expery'ehce\ln A .
mergers and acquisitions and is a¢ qdhliﬁe\d \
Chartered Accountant.




Time Finance PLC 7
Annual Report & Financial Statements 2025

\ o\
Leader: ship.Team
&a\\\ N\ \\\\\\\

\\\\\\C\\\\ t¥\\\\\ \\ \\\\\\\ \\\
\\\\\\\\\x \\\\\\\\\\

\

~~~~~~

SN '

\ ' : o . ‘i ‘\ ‘J
\ \ N \ ) ’ S - \ ‘\'\-
'\\\\ \ha\'\mx N NN ) 2\ narer der
o Manag: Dl Stor= N\ ing Diréctc ) p.Head of
NN \ NG ‘ SNONY

I'OU
lnvonc AS perations ,
N\ N\ \\ SN\ CRUNRN
Lorrame ;omed Tlme Fnanne in ZOIx \ Tme\l-}\r}aré m S?\ebe J}}ed Time Fina}e at the Sh}mn,o}\ed Tme>nance m 2021
Wth more than 30 years experienae N husunus he cc founded Posmve Cashﬂow cf 2022 to head up ! the :omblned Asset\ she bnngs wvth hera weal&\ ofexpen
Asset Fnance Lormme has managed and Hnance was acqumed by the Gmup. He has d:vnsmn for@e Gmup. He is responsuble for, havmg worked in ﬁnanual Seryicds for over\

rs of axpenenge ein ﬁnan:ial irvi isi ¢ tohitits grmmh two decades. Shamn has worked across

X \\perienoe\ mulhple fundlng m Loafis to lnvoice;

the' Gfﬂ P s lﬂVﬂlCE F'nan:e avi 5 held \Fmanne and bnngs thls slqﬂset to overseemg

division dnvmg itto achleve its ambmous af semo mles and improvmg the Gmups operauonal

\ s Seatdie e e s
\\\\ “ \\\\\“&f%ﬂ&iﬁ“\\\\\\\\\\
{

/.,/‘{//'///,////‘//

\ - . - «»
k\\ Laura Du\\n
N \\
l-\|\ d-of:
\ rcex\
\Camlme Joined Time Finance in 20 4 She, Iyl njolned Tlme Fnance in 2022 L;\E;n}\ed Time %anoe in2023as HR

f\tas 2 twenty yea\r markenr}E careerln \\Comphance Ofﬁ:er and was appomted\ \\\Manager bemnung Head of HR in 2025

o \ semorfompl'ancs Manager 2024 With \ th\wgr ﬁvqyearg expsnéngg in HR aaoss
\ €’s d comphance\\various sectors; she prevnousr\y wu{ked
VN NS Y X t X, \Lau ) 3 \\ = D teve
ng and hc:lds§ . successfully -Julian holds an'IC/ d' E d her primary focus
an Rlsk and C fi Peo;

‘Marketing \mpl
\\\\\\\\\ AN




Strateqic
Report

. LA
~¥The business has]been qiph’ﬁed andlis]
posntloned to deliver further

enwronment where*SMEs desperately
; /AW




Chair’s Report
for the Year Ended 31 May 2025

Performance and dividend

Since our last annual report, the ongoing economic and political
turmoil felt across the UK and global markets, continues to impact
business investment decisions and consumer confidence.

The recent tariffs imposed by the US under the Trump
administration are expected to have limited direct effect for the UK
economy, but indirectly there is the likely impact of international
supply chain disruptions and a slowing of global economic growth,
Whilst the outlook for the UK economy is stable inflation and
modest interest rate cuts to the end of 2025, recent policy and fiscal
measures have resulted in an uplift to the costs of employment,
placing further stress on UK SMEs at a time when increased energy
costs and other inflationary pressures had already placed great
strain on these businesses,

Against this backdrop, the relevance of our purpose and values
is abundantly evident as we continue to provide flexible funding
solutions that are central to our customers’ ability to thrive and
survive through these challenging times:

This financial year saw the conclusion of our four-year strategy
that was launched in June 2021, with successful delivery of our

key targets including; growth of the book, a refocus towards
predominantly secured and own-book lending, and profitability
returning to pre-Covid levels. We are delighted to report Revenue
of £37.1m {2024: £33.2m) with Profit Before Tax of £7.9m {2024:
£5.9m) and fully diluted Earnings Per Share of 6.3p (2024: 4.8p).
Our balance sheet continued to strengthen during the year with
Net Tangible Assets rising to £44.1m {2024: £38.6m). With net
deal arrears remaining broadly consistent in the 5% to 6% of gross
exposure target range, we are comfortable that our credit risk policy
continues to appropriately balance the needs of both our customers
and our business.

Our strong financial performance reflects the strategic decision to

Time Finance PLC 9
Annual Report & Financial Statements 2025

Our Purpose is to “help UK businesses to thrive and survive™
supporting the needs and ambitions of UK SMEs is at the centre of
everything we do.

With the conclusion of our four-year strategy as at 31 May 2025,
we rolled out a new three-year strategy, “Continuing the Journey”,
which has different themes but builds on the model we have
created, adopting an “evolution, not revolution” approach to ensure
we can continue to deliver for our shareholders.

The strategy has 4 key focus areas: lending book growth, resilient
lending, operational efficiencies, and the leveraging of our brand.
We want to continue to add scale to our lending book as this
drives revenues, profit and future earnings. Further increases to the
percentage of our book represented by secured lending, alongside
enhanced systems and risk management resources, provides

us with a platform to keep control of arrears whilst we pursue
growth of both book size and average deal value. Our Business
Improvement function is driving process and system improvements
that will result in reducing our cost-to-income ratio and also make us
easier to do business with — key to our core values and operational
efficiency targets. In addition, using our brand equity to ensure the
market is aware of what we can offer and how we differentiate
ourselves is central to our future performance.

Governance and culture

The business operates in a stringent regulatory environment and a
key responsibility for the Board is to ensure that strong and effective
governance operates throughout the Group. The Board has four

" sub-committees, namely ‘Audit’, ‘Remuneration’, ‘Nomination’, and

‘Risk’. Membership comprises only of non-executive directors with
the committees meeting on a regular basis and include engagement
with the senior management team to ensure governance is both
informed and robust.

Our culture within Time Finance is a fundamental pillar of our long-

pursue growth through aggressive own book lending targets. This —— term success, with our values representing a cohesive and relevant

is facilitated by utilising our available cash resources to leverage our
funding facilities to maximum effect, Our lending objectives remain
focused on the growth of shareholder value rather than dividend
distribution. Hence, we continue to view cash resources as being
best deployed to support lending growth rather than being used for
dividend payments. This will be kept under regular review.

Our strategy

Time Finance is recognised as an alternative finance provider
offering highly relevant and flexible business finance products to

a diverse base of UK SMEs. Our core products are primarily Asset
Finance and Invoice Finance, further details are set out in the Chief
Executive Officer's Report on page 11. '

statement of who we are and what we stand for. Our values -
putting People First, being Bold, being Flexible, and being Genuine
- set a clear framework to guide our daily behaviours and decisions,
enabling delivery of excellent outcomes for our customers.

Environmental, Social and Governance ("ESG") principles are also
part of our business strategy. Our initiatives include creating an
inclusive and supportive working environment for our colleagues,
supporting our local communities, reducing our environmental
impact, and investing in systems and training to enhance the
sustainability and resilience of our operations.

Further details on both our culture and ESG approach can be
found in the Culture and Environmental, Social and Corporate
Responsibility Report on page 19.
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Chéir’s ‘Reporf (continued)

Our pebple

The professionalism, ambition and resilience of our colleagues
continues to define our business and underpin our achievements,
| extend our deepest thanks, on behalf of the Board, for their
commitment and performance throdghout the year.

I would also like to thank Ed Rimmer, our CEO, and James Roberts,

our CFO, for their leadership, dedication and delivery of our strategic- * i N
: : “e  Enable strong and sustainable growth of the Business

agenda throughout the year. .

- During the year, Time Finance was recognised as one of the best UK
companies to work for, being awarded the 'Best Companies 1-Star
accreditation. This is a significant achievement and one that all our
colleagues should be proud of. We have used the feedback from
the accreditation process to feed into our programme of continuous -
improvement initiatives. . ’

The generosity and community spirit of the team al Time Finance
has continued to significantly benefit local charities and causes in
" a way that is truly impactful and inspiring. | find myself, yetagain,
genuinely humbled by these commitments and achievements.

~Qutlook o oo

o - Deliver excellent outcomes for all our stakeholders

" With the range of financial products an~spread‘of len{i’ng aclgss

pérform'ance of the busﬁ\ess.

Qur financial results for the year to 31 May 20265 are ahead of our,
initial expectations and as Wwe head into this first year of “Continuing
the Journey”, our core focus remains unchanged:

: N
e Look after our customers’ needs in a responsible and-agile way

SN\ NN

multiple business sectors, we are cénﬁden\t ‘T.i%

overweight dependence on anys@eciﬁc\stiQ\ S
balance sheet continues to strengthenMand.along wi

NN

- . : \
facilities, provides access tq cash resources,
. N\ "
current growth plans. Hence,'we feel'very.positivea

/!

| would like to expre\s\s\mygratitude to.oun

continued support omounjoﬁr-ney; and| Ik Rk fogware
the progress with_our. strategy \3st 3 Fin\ance continues

key role within the vital'community

N

*Y%
=
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Tanya ﬁ‘a'ynes
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Chief Executive Officer’s Report

for the Year Ended 31 May 2025

\I ntroduction
Ti\me Finance is a multi-product, alternative finance provider to UK
S\MEs\. predominantly funding transactions on its own book, but
with {‘e {bility to broke-on business that falls outside of its credit

policy. T\rle‘core product offerings are Asset Finance, Invoice Finance,
Co\m\{ner\cia%a\ns and Asset Based Lending.

The trad{\g\period‘ves the final year of the four-year strategic plan
put in‘place i}th}aﬂermath of the COVID-19 pandemic in June of

AAYR TRV . o .
2021@%{ th{ sng{uﬁcant uncertainty that still existed at that time,
§ \ \' e \with\the pragress the business has made, which is
in our ﬁnanci:}re;}ms. The turbulent market conditions
NN N NN
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+ underwriting is carried out by people as opposed to automated
systems for credit decisions. Although an essential element of
the business's development continues to be the deployment
of IT systems and improved efficiencies, it is essential that the
end credit decisions are taken by people, given the markets we
operate in,

« arealistic approach to provisioning with total provisions carried

in the balance sheet at 31 May 2025 amounting to £4.1m,
representing approximately 2% of the net lending portfolio.
A detailed internal review of provisioning is undertaken on a
quarterly basis, led by our Group Risk Director and our CFO,
and the recommendations made are presented to the Board
for approval.

Market positioning and new business
‘origination - '

Time Finance provides the main finance products that UK SMEs
require for their day-to-day working capital requirements and fixed
asset investments in order to grow their businesses over the longer
term. Since the global financial crisis in 2008, the lending market
has transformed with the traditional banks no longer being the
automatic port of call for small business finance. Many alternative
finance providers have emerged in the form of challenger banks,
fin-tech lenders and independent providers such as Time Finance,
who generally offer more flexibility and a higher level of focus on

maller end of the market.

are all now>er_y\much a}paknt}mh\e‘d}\‘/-téda\?w}rkin\gs of thk R R i

SONN U RN N VNON NN customer service. As we are not a retail deposit taker, wholesale .
business: We are stillvery much a “people? business which SME . s . "

NN NN\ NN N NN N ONCN N funding facilities are utilised at competitive rates. In order to make
clients, customers and introducers continue to value highty; however, . R . i
NN NN NN NN N N NN NN NN an acceptable margin on lending, the business chooses to operate in

ro imp re playing an increasingly,
NN N %e . .
AAY N\
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ith security taken‘to suppO{t

/

: : \i@*d on each deal'to \
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uct-offerings, Interest
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drawn own are, alsoﬁxe\dfor
ions. N \ \l\s v<\her\;}/er\poisibl\e, .
i \n~to the ten}of lending
<\

we “Tier 2" market segment, therefore serving SMEs typically at the
S

4%

3 NN
remain,
R \lew business own-book origination for the year to 31 May 2025
\ amoun{ad to £97m, 5% up on the £92m achieved the previous year.
el

97% of all origination was funded on our own balance sheet with
r&

N
onl\'~3%‘(br0ked-on. which emphasises the delivery of one of our

N\,
ke\y‘st>ate\gic objectives; this is commented on further in the Group

Strategic Priorities on page 16.
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Chief Executive Officer’'s Report (continued)

Financial results

Revenue for the year to 31 May 2025 was £37.1m, an increase

of £3.9m (12%) year-on-year. Profit before tax was £7.9m, a
significant increase on the previous year's total of £5.9m. Total gross
receivables stood at £217m, a record level, compared with £201m

on 31 May 2024, reflecting an increase of 8% and a key part of our
strategy to grow own-book lending. Total active borrowing facilities as
at 31 May 2025 amounted to £249m (2024: £196m), of which £164m
was drawn (2024: £130m). Consolidated Net Tangible Assets stood
at £44.1m (2024: £38.6m)}, an increase of 14%, Net cash and cash
equivalents held at 31 May 2025 was £5.0m (2024: £1.6m). Further
details can be found in the Chief Financial Officer’s Report on page 14.

The strength of the balance sheet, together with its liquidity in the
form of available operational debt facilities for lending and cash held,
ensure we are well-placed to take advantage of future opportunities _

.over the short to medium term. A full review of the financial results is
included in the Chief Financial Officer's Report on page 14.

Operational progress

The year to 31 May 2025 saw the successful completion of our
four-year strategic plan. Over this period, we have moved from
historically being a “Soft” Asset lender, focused on very small deals,
to a secured lender through developing our “Hard" Asset proposition
and further growing our Invoice Finance offering. At the start of the
plan in June 2021, 52% of our lending book related to Hard Asset
and Invoice Finance however this has increased to 83% by 31 May
2025. The average new “Hard™ deal size has also increased from
£33,000 to £47,000 although, crucially, this has not been at the

expense of any increased concentration of risk with the lending bobN

continuing to be well spread, with the single largest client exposu}e
representing less than 2% of the book.

One of our key differentiators is our multi-product offering. We
have, therefore, focused heavily on providing Asset Based'Lending
Solutions (“ABL") to both new and existing clients who require
more than one of our product offerings. The number of these'deals
continues to increase with a notable transaction completed towards

the end of the period; a £2.75m facility to a third-ge‘n{rati{)mf{mily

S e )

business comprising of £2,25m Invoice Finance andha £500k I0an \ i '
secured by a commercial property:. mcludm\ X\ AN
) \ bak}off challen?;‘es. crossw:ount}y\runs and
\ NUONDNC N NN N N
N N ;

rate also achieved

5

The turbulent macro-economic conditions did though lead to an
increase in insolvencies across the wider SME market, with client
attrition proving to be a drag on client numbers growth.

The Asset Finance division also had a successful year, despite.a

number of challenges to navigate. The high-profile Supremeé Court

ruling around commission disclosure in the Motor Finance sector.
N

had a contagion effect on the Asset Finance market, albeit th{e risk

to Time Finance is minor given we have never operated dire{tly as
a lender in this sector. The division also had som}disruption from
moving premises in Warrington, although thé\new, ofﬁcéé\now
provide a much-improved working environment across an open

A

plan space and have helped in creating\a vibrant-culture'in keeping

N\
with our values. A new front-office system w\a\s aI?o‘itEtall\ed i}the
division during the later part of théﬁn\ancial\year\ \ i Ive
Y
significant amount of planning~andQllaboratibn across the team.

N\
This is a major step forward i\ng\ur\QusiQ\ess\\l‘m;;?ove\ments}ate\
- AN
in terms of improving efficiencies:and.available data

look to replicate across ihe\wid\er\g\roup\as part of

N
year plan. Despite these‘challt%ges\,tg}divisi\ N
Hard Asset new business vol\ume\}w{thQ}IB% i
previous year ar@‘successfully'delivered the o

N\
for the year whichwas a gre\at achieve \ent.

NN N

As mentioned above, Busmglmprovem
n

during thbyear. }ac\l\dition
NN
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Asset-Finance.division.being deployed, a
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have'been delivered; all part of our objecti
SN NCONCN NN NN
wijth*an improving cost: income rationwe.
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The Invoice Finance division continued to delivér excellént financial commn%ent and
NN NN NN N N SN N

results and there were a number of notable a{hle\ven{ent{ during sp\ecqal Caﬂse is tr{]yqnspmng_ urtl d
the year. Record new business deal numbers were~achie{ed,\ Cultur\e\and~E:\\vironm>ntal\.S<kia!\and Corporate keg;a\onsibilmy
including the aforementioned ABL transactionzwhich re\presented R}po}t'or}pa}es\lg €¢>\23, 4 ) \
the largest deal completed during the tra\ding\year. Our Bac}-to- \ \\ \\ \

. . . N NN\ Theinput ffom our Board throughout the year has Been‘crucial in,
Back lending facility with NatWest was also'renewed during'the NN NN NN NN N NN N N NN
period, increasing from £42m plus an }8m accordian t>‘£5\5m\plu5 a b{i'ng abl{ to\fuc{ess\fully del\u\er\our\foug;ye{ st\r\ategy-andd am

’ NN NN NN \grate?ﬁl for&he~support~WX\

£10m accordian with an overall reduction in t}}e~

N

e | a——— ——



Culture, compliance and governance

utilise our cultural values to ensure effective delivery of this. These
valugs'are as follows: '

we Put.Peoplé First - we are a “people business”, empowering

all'our col{agues to mak‘e a difference.
\\A\I}Are Bo \

[

ave the courage to do things differently and
r opportunities. :

‘_\

.
monstrating these values through our
NN NN .

h-our annual appraisal process

es where the values have

&
=,
3
[}
3
B.

RN N

inaccordance with,ouncultural

O\ur purpose is “to help UK businesses thrive and survive” and we .

andards\for'compliance and governance -
NN NN N
d to the principles‘and-guidelines of
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Outlook

A new three-year s‘trategié plan, with accombanying ijectivés and
éoals. has now been launched. This will see further growth achieved
across the business with afocus on building on the good progress
that has been developed. over the last four years. The business .
has been simplified and is positioned to deliver further success in

an environmeént where SMEs desperately require flexible funding
solutions that many larger lenders simply cannot provide. Time

_Financeis positioned to fill this void, and | look forward to-further

supporting SMEs across the UK and growing the value of our own
business for our shareholders. : v

A
Ed Rimmer ' L

Chief Executive Officer
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Chief Financial Officer’s Report

for the Year Ended 31 May 2025

Overview

The financial year ended 31 May 2025 marked the successful end

of the Group's four-year medium-term strategic plan that started in
June 2021. Revenues, Profit Before Tax ("PBT") and Eamings Per
Share (“EPS") all increased, standing at £37.1m, £7.9m and 6.3 pence
per share respectively. The growth seen in the last financial year,

and the preceding years of the plan, is particularly pleasing given the
wider macro-economic headwinds experienced over the last few
years as mentioned in the Chair's Report and the Chief Executive
Officer's Report earlier. These ever-improving results continue to
reflect the positive nature of the aforementioned strategy, namely,

of more secured lending on the Group's own-book with a focus on
larger deal sizes, and on taking increasing levels of security wherever
possible. Given the compound nature of revenue generation that
should be derived from a growing lending book, which now stands

at apprgg(imatgly £217m, and with arrears and write-offs remaining —

under control, the benefits of this strategy can be expected to
continue into the future.

Review of Income Statement

Revenue increased in the year by 12% from £33.2m to £37.1m.
This increase is mainly attributable to growth in the two key
strategic divisional pillars, Invoice Finance and the ‘Hard'
sub-section of Asset Finance.

The higher revenues have led to a higher gross profit of £21.7m
(2024: £19.2m). Pleasingly, this has not been at the expense of
margins with the gross profit margin being maintained at 58%
year-on-year, Given the strategic move into larger, more secured

stpbbornly high over the last few years impacting funding costs, the

maintenance of this gross profit margin is something the Grohp\

justifiably proud of,

Itis below the gross profit line; however, that the focus I\:}M
business on the cost to income ratio can really be seen, Significant,
efforts have been made to make the business more effi\:\:ient a
keep its operational cost base in check. These efforts{an\

by the fact that PBT of £7.9m was earned, well ah&ad of, the\

e

year’s £5.9m and, crucially, at a margin of 21% t@frg\:n\l\a% the\. %e t}

N\

year before. Management's focus on its operational cost base ‘wil
continue in future years.

_undertaken between 2015 and 2018. To determine' whether there

N \) " N &\
and so could'be brought back:in line indays orweeks, all the way >
\\\. Sughto Jeal that 9 DI IR Dy nees y

\potenﬁally-being stored up-for thefuture, It-is, therefore,parti

7

Review of the Statement of Financial
Position

Goodwill remained static at £27.3m as no acquisitions were
made in the year and no impairments were required. Goodwiﬁ‘is
a highly significant balance in the financial statements dueto'its
size. This is following a historic "buy and build strategy” that was

AN

is any requirement for an impairment charge, goodwill istested

rigorously on a regular basis. The current year's~reviev>sa>/'ca\reful
. L L . NN N N
consideration given to any lingering effects.of the pza{de{nncend
the wider macro-economic malaise that the com{!\try\has\ fac\ed‘
continues to face, as these faclurs could havé+a potentjal‘imp‘act

N
on future cashflows. Having reviewéd the, %su\r\npt%ns\l\‘lsed‘in
. . : i NN NN
the calculation, and having performed\ wnde-r{nglng‘sensltwlty
analysis, it was concluded that'there was'\s‘ufﬁcient headroom in

N\ NN N

the carrying value of the Asset~and~|nvoi<§Finance~d|V|$|ons. Thi

. . NN NN\
meant no impairment was.necessary in {hose a

NN N

o N\
continues with its stated’strategy-and-.expects.to continué\to grow
L A N R o
over the coming years, both th{se{ey{lwsnons\ are\exp\ecte\d to\ trade
evermore proﬁt.al{}generate free cash and\undérpin the.remaining
carrying 9°°{’\‘\”i"\"a'{‘is-\\\\\\\\\\\
Gross Tra{éa\nd\Other Receivables,as detailed inNote 14, amounted

/s
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/

N N, O\ NONCN N, N

to £217.4m.at the yearsen .{his is'an increase of 8% or~£}6.2}1
o N NN \\\..\\\\.\
compared to the prior yearof £20 1"2mxThis increase is‘attributable
NONG N NN NN N NN N NN\ N\
to the cqmn\ued stra\tegy of, whsrevsr pgssugle;{vntlng\new\b\usmess
on tl\'le Group's, cbvn\ boobrat}er than broking busiheé'c}Thisds

/

rat%of own-bo\ok tending to br?ked\on
}/o' NN\
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at'£4.1m; lower than the prior year level of £4.7m. This reduction is

Within the Trade and Other Receivables balance sits the Credit Risk
Provision (“CRP"). This balance is in place to cover any lending within
the lending book that may eventually need to be written off as they
c\a\nr{)t be recovered. As at the financial year-end, the CRP stands
sorg\ew\hat {o be expected given the final elements associated with
the\ paner{icJ{ave now largely washed through the book and the
m{wer\dea\ls re\ﬂ’ec\t\ the strategy of larger and more secured lending
V(hich\shguld \c:arr\y a{)wer provisioning level requirement. Despite
this.reduction, the GRP'continues to be in the targeted 2%-3%
of‘th}ye\a\r-e}d n\et\lt}din\g\portfolio. The CRP is determined by a

N NOONCONTN

combinatiOQ of |[FRS9 statistical modelling and an overlay to cover any

%

NN

: < N N
specific provisions jdentified independently by the Risk department.
SCg Pryisigris dentifieq independently by -2
The IERS9 modél.glement of the provision assesses the likelihood of a
NN NN NN\
deal«fa\llm_g m'g: al{ear{ ng. in \suc{ca\s\es, the amount that could then
résonabl}be expected-to be recoveredihe model also overtays the
N\ NONCONON N NN N . .
impact-of any expected-future changes'to the wider macroeconomic
NCONCN NN NN CON N

%
e

%%

‘ect the recoVerability of the business’
NN N\ N\

N\
cludes assessments of potential changes in interest

NN\

S
N\

ratesthe.cost-of:living cns&th}co\ntirbed impact of the warin

N . NONG NN NN N N N NN
Ukraine'and the'impact of interest rate moyvements, amongst others.

NN NCONON NN NN NN NN .
A\tthe\ ﬁn{nq{I ye\ar-{w. {he{tat{tncg{ m{del {eQulred\a provision
representing approximately-1.5% of\thewnet'lendin}book with an
o

e PR Y AR

AN
vedaersgeciﬁc'provi{ion{ adging\roughly}ﬂ{thi O'Z\%"A CRP
of-{&l\n: re\r\nai% mEbest~Kﬁrr@h{f m\}reg\uir{wprovisioning level
given-currentinformation*available. Further, details:-can:be found_in

SN

%
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rates. Invoice Finance continues to be funded by a back-to-back
facility from NatWest. The financial year under review saw the facility
renewed and extended, standing as at the end of May 2025, at £55m
(2024: £42m). The facility also contains an additional ‘accordion’ uplift
available of £10m (2024: £8m]) which would increase the facility to
£65m (2024: £50m) should it be needed. As at 31 May 2025, there
was headroom of £9m (2024: £12m) excluding the accordion, and
£19m (2024: £8m} including the accordian.

Net Assets stood at £71.8m as at 31 May 2025, up from £66.1m
the year before. Net Tangible Assets, which removes both Goodwiill
and Intangible Assets, increased from £38.6m to £44.1m as at

31 May 2025.

It can be seen, therefore, that the balance sheet continues to
strengthen year-on-year which has been one of the key tenants of the
Group's strategy over recent times.

Review of the Consolidated
Statement of Cashflows

Cash and cash-equivalents as can be seen on the Consolidated
Statement of Cash Flows stand at £5.0m at the year-end, an increase
from £1.6m at 31 May 2024. This increase is due to careful cash
management, negotiating improved advance rates with funders and
strong cash recoveries from the Group's credit department. The Group
also has £1.4m (2024: £1.8m) of ‘paper’. This paper relates to lease
and loan deals written and paid out that could be converted into cash
within approximately 24 to 48 hours via the Group's various funding

t}fund lending to UK SMEs as the Group enters its new three-year

Ti {i -and\Qther Payab[\s-la\rge‘l{regte{) Qp\era\ﬁonal borrowings facilities. Thi bined cash and cash valents bal X
th\ o eno % er{bling " \to~lgn dq‘\tQUK\ bu'{inesses.\ ilities. This combined cash and cash-equivalen .:a a.nce equates
ote 18, the bala\nce 3.31'May.2025 has i'ncéase ) to £6.4m, compared to £3.4m as at 31 May 2024, This increase
o\ N SONONGS N N NS } N\ \ \emains in line with management’s expectations and is a solid footing
N\ h
\

e.increased levelsof own-book lending seen wij

/
/

isions \c\:orQnU{ to\{m\fgndsg‘a{b\ef\o>1®1
dedicated.facilities, The facilities require the J
NN\
N

strategic plan through to May 2028.

n PBT. Our funding partners remain
egontinue to look ahead with optimism.
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Group Strategic Priorities
for the Year Ended 31 May 2025

Time Finance is an independent alternative provider of finance
serving predominantly SMEs with finance requirements ranging
from £5,000 to £5,000,000 and provides an alternative to high
street and challenger banks. The Group offers Invoice Finance, Asset
Finance, Commercial Loans and an Asset Based Lending ("ABL")
solution that combines these product offerings. It lends mainly from
its own balance sheet but with the ability to broker-on business that
does not meet lending parameters. This would mainly be due to the
size of a transaction, pricing or credit quality.

In June 2021, a new, four-year strategic plan was put in place. At
the time, the UK economy was still recovering from the COVID-19
pandemic, with all businesses facing significant uncertainty. This
uncertainty continued during the trading year under review in

these report and accounts, with a general election and subsequent
change of Government. This was in addition to the macro-economic
challenges experienced over recent years with higher-than-
expected inflation, supply chain difficulties and tightening credit
conditions leading to an increase in insolvencies. SMEs, however,
have proved to be extremely resilient through this period, in part due
to the support provided by lenders such as Time Finance and we are
proud to play our part in helping UK businesses thrive and survive.

Strategic Objectives

The key objectives of the four-year plan to 31 May 2025 were to:

e Approximately double the Group's gross lending book from its
£113m position as at June 2021

o Achieve Revenue and Profit Before Tax (“PBT") levels in excess
of the pre-pandemic levels of approximately £30m and £7m
respectively

This was to be achieved through the following strategic initiatives\:\aI

s Predominantly focusing on secured lending with an incr};k

e Focusing on core own-book lending products

average deal size
e Investing in key people
e Continuing to reposition the brand and invest in r}arketing

e Bringing further liquidity into the business as, %d whentrequired

S NN NN

Good progress continued to be made in delivering the plan during
the final year of the four-year period, with the Qey ;bje}tive\s
' NONOUNON

achieved. A brief summary on each of the key initiatives.is shown
below.

The value of the gross receivables increased during the year by, 8%

NN N NN

to £217m, and over the course of the fourgyear period.increased
NOONOONCN NN

by 92%. This was driven by a clear focus.to expand Hard.Asset

- our lending. This involves takinatiﬂe to\ pn{fessionally valued‘ﬁx}d

‘implement:
\p\roductoffe

Focus on core own-book lending product\s\\\ \
\\\\
& \

Finance which grew by 236% to £111m, and Invoice Finance which
grew by 176% to £69m over the four-year cycle. Combined, these
two offerings now make up £180m (839%) of our lending book;
a significant increase from the comparative 52% at the start of the
plan in June 2021. 97% of all new business origination was pla}ed
onto our own book with the 3% balance broked-on to otherlenders:

Our mutti-product offering has delivered some larger facilities that we

72

O

otherwise would not have won without this differenti\an{\r.\TQis\is\ seen
as a key opportunity for the future, for both new and existing ‘clients

. . -, ~NOoNON XN\
who are looking to raise additional finance aga:\nst\a W{ier\r\ange of
assets, including debtors, plant and machinery, and property:

NN NN

Predominantly focus on secured Iendi?lg with an increasing

e NN\

In the vast majority of cases, tangible'security-is takento underpin
jority g {Y Riakeng und R

/

_

assets or book debts, supportedby regi‘stering\delknt}'es\and/\or

property charges. A key. ai\m since the start'of }ur\plan\\‘ova}to
. . NN NN N NN N
increase the average hc{ft«snze{f the H{rd\assq busme\s\s\{hlcq
reduced signiﬁcantly\during the COVID-ls.pandemic\when market:

S ONCONCNDNONCN NN
demand led to smallerassets'being fun{ed. | ar{ plﬁse{ to {eport\
that this has beén achieveg\ w'rt}the\ averag}deal\sizei\ncreasing frol

Y
£21,000 at the start.of the fou r-year~pl\a\n in\Jur}éQO

at the end of May 20%5, an'increase.of 1

to this tre}'ld is tht}isoft‘ asset sub-division wher:
. NGNS NONUNUN NN

niche postn i fur@ng smaller trapsactions

\ - % . . \. . .

spread of risk-at higher, yleldk.fundmg‘busmes
N N NN NN NN

This aQad:{rgetsﬂe\nds up{o E{S;OOO{mh

ed t}' P i e is
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of our market offerings and where we can add value, We were e Resilient Lending - control arrears in the 5%-6% range

deli by ice Financ ide . R

h © |ghted.to. € rated a‘s one of the top Invo.lce n X € provn rs e Operational Efficiencies — further improve PBT margins to the

to deal with in the Business Money annual intermediary index .
N mid-20% range

which is testimony to the progress made over the last four years.
We continue to invest in our in-house marketing team, combined " e Leverage our Brand —improve our brand recognition, Net

Wﬁ\’\l ex\t\ernal agency partnerships, to further strengthen the Time Promotor Score and colleague engagement
@n<g brand{nthm the commercial finance market. A number of strategic initiatives with relevant goals and targets
'{furth{'liquidi‘ty into the business as and when required are in place to ensure the strategy is successfully delivered. The
\ Executive Committee, which meets bi-monthly and is headed by the
ingithe\financial,year, a healthy liquidi osition was maintained . . . ) . .
g \n \I \y\ N\ y liquidity posi aintal CEO, is tasked with managing the strategy, taking corrective action

ient.cash resources in place to deliver our four-year

N\ N and reporting progress to the main board.
n.oA) in@pe}de\nﬁ{:}di{g review was undertaken during the P 9 prog
se {he{nan{et«,\b'enchmark our facilities and provide PrlnC|paI I’ISI(S and unce rtalntl es
ndations of\where improvements could be made, The
NN NN " . -
\onf’{mt\hatgur{urgntgnd\mg structure is optimised for ‘Principal risks’ are defined as a risk or a combination of risks that,
egs °f\f’“'\512§i htqve(er i{’/e\"{i“*CO“ti"“e to monitor the given the Group's current position, could potentially materially
changes that can benefit our funding model. affect the business model, reputation, performance, solvency or

N \ \ \x\ ! liquidity, or prevent the delivery of the strategic objectives outlined
" d tors above. The Board has overall responsibility for ensuring that risk

is appropriately managed across the Group and, through the Risk
Committee, has established the Group's appetite to risk; approved
its structure, methodologies and policies; and management roles
and responsibilities.

As well as regular external reviews and audits from the Group's
statutory auditors and the quarterly audits from a number of its
funding partners, the Group has numerous internal checks and
balances. Initial responsibility rests with the Executive Committee
and Senior Management Team which manage the business divisions
and functions with line managers responsible for identifying and
managing risks arising in their individual business areas. This

is further augmented by the Group's central and independent
Compliance, Finance and Risk functions with responsibility for
re}orting to the Board. The Group has a Director of Risk who
Gvie{vsill significant credit exposures and a Senior Compliance

M’an\age\r who ensures adherence to regulatory requirements.

%

n bookws broked-on ratios*=< 97:3 (prior

B RO

\
ce'indicators reflect-an ongoing improvement.on'the

NN\ NN NN N NN N N

DN

\T\he.k\ey«%ks identified and which the Board has reasonable

NN . -
\t:ythe Group'Scontinud strategic 3im Sf.growing the expectation are appropriately mitigated are:
\
g bcw

2 <
NSt
te 'FI'{-: risk of default, potential write-off, disruption to cash flow
\gy\ and‘in}ea\s‘ed}eco\very costs on a debt that is either not repaid
N\ el
NN \
N\

/

ompletioh.of our four:yearplan, a-new, individually-or ifthere is a wider market deterioration. This is

NN\ NN N N N NN N . . X L

13 i om mitigated by \the \Gro\upa\doptmg prescribed lending policies and

g to strict credit and underwriting criteria specifically tailored
NN NN N\

n

9/
/

adherin

usi

ess areay The{Sroup also has the ability to ‘broke-on’

RN

s rather than write it on its own-book if it is deemed
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Group Strategic Priorities (continued)

Funding Risk

The risk of the Group not'being able to meet its current and future
financial obligationé over time, specifically that fundiﬁg is not
available to meet the Group's growth targets. The Group has funding
facilities across Block Discountivng‘;, a Secured Loan Note programrr{e
and back-to-back invoice finance facilities with ample headroom

to meet its growth targets for the medium future. As detailed
elsewhere, should the opportunity arise to grow considerably faster
than the medium-term blan anticipates, then the Grbup could decide
to augment its funding with additional liquidity.

Regulatory Risk

The risk of legal or regulatory action reéulting in fines, penalties and
sanctions that could arise from the Group'’s failure to identify and
adhere to regulatory requirements in the UK. In addition, there is
the risk that new or enhanced regulations could adversely impact
“the Group. The G'roub employs a Senior Compliance Managér with
oversight from the Group CFO and further support from external
advisors, The compliance‘dgpAartment looks both internally at the
Group ensuring its practices are appropriate and externally at
future developments”to ensure the Group is prepared to adopt any _
changes in regulation as and when they arise, The Group also took
the decision in Q1 2024 to move away from writing new regulated
business. While there has, therefore, been no increases to regulated
business since then and the regulated book has continued to fall
in size month on month over the period as deals are paid off, there
is still a very small proportion of the lending book that is regulated
business. The Group retains suitable permissions from the FCA and
adheres to their required standards in this regard.

Summary

The business successfully completed the four-year plan through to

May 2025 and is now set up to continue the growth strategy QGer

the next three-year cycle. The focus is very much on achieving top \ .
line growth but at the right margins and credit quality in r?sp}ct

of new business in order to deliver bottom line profit t‘ar,g\ets}nd 4
increase net tangible assets on our balance sheet fo;“the\bekéﬁt\of

shareholders. Continuing to focus on secured‘leﬁdingthrough OUn

core product offerings of Hard Asset Finance.a}d I}/oi\c\e.F}Iake is \

' ) . : NN NN NN ,
key to this, along with further developlng{)ur\mutg-pedu{t ernng

which is a major differentiator in the mar{et;{Vhilst‘S\MEs\mQtin{e

to face significant challenges, access ?o ﬁnanceJ‘s\yitally important

NN NN NN

for them to survive and grow. Time Finance

R . N
a key partner to these businesses;and
them and achieving colkﬁﬂ\‘/‘eﬁccess.

Ed Rimmer
Chief Executive Officer

-
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Culture and Environmental, Social and Corporate

Responsibility Report
for the Year Ended 31 May 2025

: Dear Shareholder
am pleased to present the Culture and Environmental, Social and

I
Corporate Responsibility Report (“ESG") for the year to 31 May 2025.

NS

This report shows what being a responsible business means to us -
NN\
01{ pu\rpoif.' and values, where we have focused our efforts for both
O{r b{sin{ssind our local communities over the past few years, and
t{eigpo&tan{eof working together in the interests of and for the
benefit.of al our}tjstomers. our employees, our shareholders and
NN N NN

our local communities*as we continue to embed a proportional ESG
NN N NN

miQ:Iset across\the\Gro\:J\p.{lme Finance is, therefore, committed to

operating.in‘a sustainable and responsible manner, fully integrating
NONCINCNONT NN o .

Environmental, Social, and Gavernance principles into its business
N\ NN NN

s&ate{gy and operations.

Culture \
NN

Ouk\rp\o;\
\ \ \\ ‘to help*UK business

Time.Finance exists es thrive and survive”. The
NN N\

b{sine\ss is\a kn-\t}an\k}altemaﬁve finance\ pr@ider that supports

\ N\
UK‘sr}all}nd\medi‘um sized\busirksse\s%s/e{ffer a'multi-product

N\ N
range of ﬂ‘exible\u Thg sing,primarily on Asset

N\
Be.the s\;\:\referred

K

Legonsgauentpergang foychQurnglent
tinues to_help differentiate us from the competition®

AN

s are at'the very:-heart of, our\Qusmess. They-underpin our

ve it
N7\
\ Iso @ed‘s%)u\ ESG*st>ategy.\\\

pproach.and

from
Valu

N

ur

~

e business"empowering all.puncolleagues'to make.

DA

- We Are Bold

We have the courage to do things differently and make the most of
our opportunities

- We Are Flexible

We have a can-do attitude and take a commercial approach

to business

- We Are Genuine

Integrity and transparency are at the heart of how we build trust
and foster great relationships

We monitor and measure how we put these standards into
practice through:

regular, group-wide, celebrated people recognition; often
focusing on those demonstrating that they embody our values

a bi-annual appraisal process for all employees which includes
assessment of bringing our values to life

e open and transparent communication with our employees. This is
through monthly “Team Talk” newsletters and regular,
office-based “huddle” meetings. Employees are also encouraged
to share their views and for managers to adopt an ‘open
door’ policy
review and feedback on our external TrustPilot score to establish
what our clients think of our products and services and where
we can look to improve

review and feedback from our involvement in the Best
Companies annual survey which, this year, saw us earn a ‘very

\ good' place to work one star award
i in this réport.and,accounts, our Values are; Our ESG Strategy .
Put Pegple First \ . . . .
\\ CO{npared to some industries, the financial services sector tends to

not have a huge impact on the environment. Despite this, we are
stiII‘consQous of the environmental impact that our business does

\ have ahd, therefore, we try to play our part in minimising our impact
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Culture and Environmental,

Social and Corporate

Responsibility Report (continued)

on the environment and in creating sustainable business practices
wherever practical. We very much believe in “substance over form™
and in making demonstrable undertakings rather than just adding
soundbites and “green washing".

We align ourselves with the United Nations Sustainable Development
Goals (“UN SDGs") and, in following our substance over form mantra,
we decided to adopt and focus on four key UN SDGs where we feel
we can really help to make the biggest impact. These are numbers 4,
8, 11 and 12, namely Quality Education; Decent Work and Economic
Growth; Sustainable Cities and Communities, and Responsible
Consumption and Production. In real terms, this means our focus will
be on the training and development of our employees; on our systems
and reporting; on increasing our community contributions, and on
proactively managing our environmenta! footprint.

Qur ESG vision, therefore, focuses on:

* continually developing our employees and offering positive

employment opportunities

developing systems which allow our customers to deal with usin as
easy and, where possible, environmentally friendly way as possible

* controlling our carbon footprint

e positively impacting the local communities near to our offices

To help deliver on these commitments we have an intemal ESG
Committee which was established in 2023. The Committee, which is
made up of over half a dozen employees from across all the Group's
offices, focuses on helping embed an appropriate and proportionate

Time .
Finance

SN

ESG mentality across the business by promoting environmental

responsibility internally. The Committee helps to devise and implement
our ESG policy and drives it forward each year. Set out below are just
some of the steps we have taken over the last few years:
Environmental

5 " LN
We are committed, wherever possible, to minimising the
environmental impact of our business. Environmeﬁtal\in

have already been put in place and are making-a differe,

reducing printing levels and, therefore.‘tr}a
used across our offices

. \
where paper is used, we ensure, weu\se\{

. N\
reducing the energy outputs across'quroffices.
NN\

moving our on-premises IT\servers~t{ cloudy
using LED lighting and\m\otion~sensitive lighting i

wherever possible \\\\\\

implementing greén travel options\Thesg include re

the travel impact\of our, com%uting to worke\nd éducing our
business travel imp\act thro
Work scheme; ou
N N\
in-all
replacing intra-offi
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Social

We are committed to providing a positive working environment for .
all our colleagues and to, wherever possible, positively impact the
local communities surrounding our offices. The Group has:

e \1563 employees, a decrease of 1% in comparison to last

Q/

aks up 55% of our workforce and men 45% {largely °
ith.

with.last year's ratio of 58:42)
f Directors’and Leadership Team which comprises
NN D

and 46% men (consistent with last year’s ratio

/3

3
~,

o'succeed. In doing so we try to

ey are safe and appropriately
NONCONL N

ronmentin which they are M

\

ider community by
ONC NN

su{ed businesses
us charity focused
sesiin ayariety

NN\

=
4]

, &

AN
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Social initiatives that have already been put in place and are making
a difference include:

formalised hybrid working arrangements in all our offices. We
feel this helps the well-being of our employees, striking the right
balance between the benefits of home working and the benefits
of collaboration, idea sharing and face-to face interactions that
are gained from working in an office-based environment

focusing on the financial wellbeing of our employees. We are
a Living Wage Employer; we have benchmarked pay reviews;
provide pension and life assurance; provide private medical
insurance, and provide annual bonus schemes to reward
exceptional performance

having well-established, regular and wide-ranging social events
in each of our offices for anyone who wishes to participate

holding company-wide strategy conferences. These enable all
our colleagues to come together to celebrate their successes,
share ideas and best practice, and further understand the
strategy and plans of the Group

regularly celebrating people recognition for those excelling in a
variety of fields

embedding an open and transparent communication culture
with the distribution of monthly “Team Talk” newsletters and the
holding of office-based “huddle” meetings

provision of funding solutions to thousands of UK businesses.
This also included essential support during the pandemic. After
receiving accreditation for Government backed funding, this
was through the provision of new funding to those businesses
affected by the COVID-19 pandemic

'
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Culture and Environmental, Social and Corporate
Responsibility Report (continued)

e focusing appropriately on and formalising the Vulnerable e support local scho\ols\a
X . . NN

Customers Policy. This ensures that our employees, and experience placgmeqts
particularly our frontline teams, have the skills to engage with secondary schoolsnéa

AN

these clients and to understand the range of indications of sponsorship was made\
actual and potential vulnerability and the needs that can arise including.Cheshire, S
from these vulnerabilities. An escalation process has also been teams.\a-\(}?eat\er\hknch
embedded so that our colleagues are supported appropriately Somerset\bas}d

o
C
i
~

e continuing the Group's excellent charity work. This ESG
Committee now incorporates all charity work and is responsible
for coordinating and driving forward our fundraising and
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Governa nce . ensuring that we comply with our obligations under the Bribery
. Act 2010. This means we conduct our business in a way that is
Leading.by example is a key tenant for us. In doing so we believe we transparent and fair to all

show commitment to strong governance and high ethical standards.

\ \\ ‘ « . ensuring our clients feel confident that we will safeguard their -

mpanies'listed on AIM are required to adopt a recognised corporate data appropriately as we know data protection is extremely
NN N, N . .

de. We have adopted the Quoted Companies Alliance important to them. As such, we ensure we adhere to all current

sing.on board composition, board eflfectiveness legislation ’

ity: This is e{:lained further on page 27.

. e focusing on Financial Crime to protect both our customers
aspect particularly relating to ESG, we and our business. Everyone undertakes continual leaming and
sipess practice, and we always try to development, so that they are up to speed with the latest rules
m{ With our employees, and they are and techniques in spotting Financial Crime. We are also involved
challenge the way we do things so that in financial crime prevention within our industry so that we can

N N . .
estrelationships. All employees have a help others in the wider financial services community to stop

{ ini ions to.complete through our HR further criminal activity wherever possible

tforms derstanding across a broad o BRI .
N\ n\ N\ . Future Governance initiatives being put in place include:
Cs, many S

¥

e upskilling our colleagues by increasing training throughout the
year and also when new employees are inducted
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All our ESG developments are underpinned by the aim of, where
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establishment’of o . - L .
i h\a v}ice\and\the\a possible, minimising any environmental impact we create as a
N, NN\ business; providing as positive a place to work as is reasonably
bedded and how it

possible for all our people; trying to positively impact the local
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ly\d ng\Wi{h U{< communities around our offices where we can; and in leading by
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Section 172 Statement and Stakeholder Engagement
for the Year Ended 31 May 2025

Section 172 (*s172") of the Companies Act 2006 requires a director  The Board also continued to focus on the Group's lang-term

of a company to act in the way he or she considers, in good faith, strategies for each division - Invoice Finance and Asset Finance.
would most likely promote the success of the company for the Further detail on the strategy and the Board's decision-making
benefits of its members as a whole. In doing this s172 requires a that drives this, can be found in the Chair's Report, Chief Executive
director to have regard, amongst other matters, to: Officer's Report and Chief Financial Officer's Report on pages\9. 11,

and 14 respectively, as well as the Strategic Objectives séctioh
within the Group Strategic Priorities on page 16.

- the likely consequences of any decisions in the long-term;

- theinterests of the company’s employees; N
The Board sees the value of building and maintaining strong

- the need to foster the company’s business relationships with

N
. relationships with all its key stakeholders, who a>e«id\8ntiﬁed\5
suppliers, customers and others;
- the impact of the company’s operations on the community and Ou r employees
environment; \\\\
L L i R The business is committed to open and transparent commupication,
- the desirability of the company maintaining a reputation for high N\ NN\

N N Y
standards of business conduct;

elow,

i

with its staff members. For more information about our, people
Y N\ N
. please see the Culture and Enviro
- the need to act fairly with members of the company, Responsibility Report on page 19,

_  The Directors give careful consideration to the factors set out above in . . N
discharging their duties under s172. This indudes the Board receiving Ou r bu5|nes§{elat

regular training on their obligations as Directors from advisors and on (CUStomerS‘, sU pplleFS an

an ongoing basis from the Company Secretary. Board Papers are also N \\
prepared with this in mind, ensuring Directors have all the relevant Focusing solely, on\proveing coqme i
information required to enable them to properly reflect and consider ~ fall into one distinct\cat\igor\y\,th\e b
the factors set out above in their decision making. sector. We are committed to'servici
NS NN N NN N NN\
network of dedicated broker-or business-development Executives or
. = ) NN N NN N NN N N NN N
Long-term consequences of decisions Managers. Thee colleagueswork tireléssly to ensure that 3l part
N NN CONCONUONCON NN N NN NN
are satisfied wrﬂw\the\ma{agem . WA
The key decisions made by the Board during the year were: severalkey.suppliers primarmpproviders °f|\'|" marketin

~ N N\
seryices and Iegal~a}nse\rs.

i. Focusing on strengthening the balance sheet with a particular N N NN NN NN N
colleagues who work-closely wi ier:

aim of growing increasing own-book lending through the NN NUNONDN \Y . \

more secured lending arms of the business Own-book Iending.\\.su{ces\SfUI delivery of{h(?se services fQ
as opposed to broking-on, business leads to greater revenue \lf{est\mx{:r«t{chqalqg\y-l\ N
and, in tumn, profits over the length of the lending deals rather n

i & eyintyill becdme narketTead
than a short-term commission earned under the alternative gim (o eyentually become ma\\e eading.
:\ NONNCN NN AN NN N

approach. It remains the hope an ever-strengthening bala\nc
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sheet will increase shareholder value, in\\ves{\ors\\ang\\thls\ap{ro%h will canIQue\.\WQam{to{dst\e\r‘a\rl open
ii. Adhering to strict credit criteria in order to control Ynd\o nggihg\dia{:gt{f w{h?are\hol{ers\reg:l'arl\y. O\ur-c‘h ai, €
arrears by focusing on more secured lending \ and\CF\Q ha\ve~a\n'd{|ll contl\nue\to.Qak{thgf\n sslves\avglalﬂe
This approach continues to see material growth i‘nt\he\lqvoice .me{t\aqd\te\lkd{m.\\/\estg s.{swqell as p{ovnd\e u;{d:.ag\es\thou\g
Finance and Hard Asset parts of the business.\B\oth\ares \|n(és$<pr\e sthaths\and\on{aur new\de@\cat{dquestor fo
operate in the more secured lending space and help'drivea w\ePsn\t\e (}{ttp{//in{/esQrssme\ﬁna\nce{:om\). R{ads\l1 OV{S' Rresgnting
N Y at shareholder events and the publication of.regular-RNS

N

controlled fevel of arrears and net bad debt w\(ifeifzﬁs\ Mo\re o AY N\

secured lending and, in turn, lower arrears‘an\d‘write\—\offs will au'gr{nfnt\edt\.hes\tan{ard\pro\grar{\me\tm{ugnt?ushe\yea \

underpin profit generation and further str\engthekthe ba?gncNh's{’ Ill\cOn{nu& to\heI;:t\ma\rtagsths\ex{ect\ah(){so{shareholders
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Our communities and the
environment '

Whilst we have limited direct impact on the environment, we are
mindful of our responsibility in this regard. To this end, an internal

c@nnqi\ttee. ‘established two years ago, focuses specifically oﬁ the
ESG agenda and the impact the business has on these important
a}ea\}Further detail{can be found in the Culture and Environmental,
Sccial~and%:orate Responsibility report on page 19,
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ur reputation for high standards

. EGenuin;};}m’\okur key cultural pillars as we
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. continually, strive to maintain a high standard of business conduct.
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Governance
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is vital to suppontjlongzterm gr6‘th ing g
shareholder value, andfthisfsection]setsfoutiotn

commitment to maintainingjgoodJcorporate ™
governancelacrossithelbusiness




Chalr S Introduction to Governance

for the Year Ended 31 May 2025

Dear Shareholder

On behalf of the Board, | am pleased to introduce our Corporate
Governance Statement for the year ended 31 May 2025.

Corporate governance, the way in which companies are directed
and controlled, is ultimately the responsibility of the Board. To
achie\{e good governance, companies require an efficient and
effective management framework that is accompanied by clear
communication to promote confidence and trust. We believe that
good cérporate governance is vital to support long-term growth in
shareholder value and, as such, the purpose of this section of the
Annual Report is to set out our commitment t6 maintaining good
corporate-governance across the busine_;s. ’

Compliance with the QCA Corporate
Governance Code -

*-Companles listed on AIM are required to adopt a recognised code
of corporate govema'nce. We have adopted'the Quoted Companies
Alliance Corporate Governance Code (“QCA"). We believe that
QCA is a pragmatic, principles-based tool that enhances our ability
to explain our approach to corporate governance. We feel it is
appropriate for the needs and circumstances of small and mid-sized
quoted companies on-a public market like ourselves.

QCA is based around a set of ten principles to which we must
either comply or explain why we have chosen not to. Updates were
made to the QCA Corporate Governance Code 2023 applying
these updated principals for the year beginning 1 January 2025.

In adopting these updates no significant changes were required to
our policies and procedures. The ten updated principles of the code
are set out in the table on page 30 and | can confirm that, to the
best of our knowledge, we are in compliance with the requirements,
and the table provides signposts to the relevant disclosures and
explanations. '
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Share_holder ehgagement

An important part of QCA concerns engagement and
communication with our shareholders. We welcome open and
regular dialogue with our shareholders: This year we created a new,
solely investor focused website (https:/investors.timefinance.com)
to better engage with our shareholders. This new Investor Relations

. site provides many useful reports and presentations highlighting,
_ amongst other things, how we have s.oughtAto better communicate

with our investors,

As with previous years, it remains our intention to give shareholders
the opportunity to attend our AGM face-to-face in November 2025.
| would, therefore, like to extend an invitation to all our shareholders
to join the Board at our AGM and to engage with the Board who will

" all be in attendance.

Tanya Raynes
Chair
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Governance Statement
for the Year Ended 31 May 2025

Board composition

The Board comprises the Non-Executive Chair, two independent
Non-Executive Directors and two Executive Directors. Their
biographies can be found on page 6.

There is a clear separation of the roles of Non-Executive Chair

and Executive Directors. The Chair, Tanya Raynes, is responsible
for the running of the Board and for ensuring that all directors are
fully apprised of matters sufficient to make informed judgements.
As Executive Directors, Ed Rimmer and James Roberts have
responsibility for implementing the strategy agreed by the Board
and managing the day-to-day running of the business. James also
supports the Board, as Company Secretary, with compliance and
governance matters. Ed and James are supported in their roles by
the Leadership Team - a team of experienced leaders across the
business (refer to page 7 for their biographies). The Board believes
this is appropriate for the size and complexity of our business. -
The Board view the Non-Executive Directors as independent and
experienced individuals with complementary skill sets. Members of
the Board maintain membership of a number of professional bodies
and ensure their skill sets are constantly developed. The Nomination
Committee is responsible for considering the make-up of the Board
and identifies any succession planning requirements. No individual
or group dominates the Board's decision-making processes.

Al directors of the Board are subject to ratification by the
shareholders at the first AGM following their appointment. Aside from
the CEQ, all directors will then also stand for re-election by rotation

at the AGM, with a minimum of one director retiring each year, or
one-third retiring each year in the case that there are more than two
directors subject to retirement by rotation {rounding down in the case,
that the number of relevant directors is not a multiple of three).

The Role of the Board
N\

The Board sets the strategic aims of the business and its values:;

. ————-— provides the leadership required to put them into effect; st)E\rvEes

for the day-to-day running of the business; and reports t6

A t}ees naniely the Audit C
and constructively challenges management, who are responsible commy q Y the Agdit-o
NN\ N N ee\

N
) ) NS NAN
shareholders on their stewardship. The Board is also re{poqsmls

for risk management, and we have set out our apprEach to\ this in.

meetings lasting for approximately three hours:In additiop to this,
all directors attend the Group's Annual Geherabb{}eti}g;i\ddi\t{onal
meetings or conference calls are convened-as ‘and’when réquited

throughout the year. Members of the Boa>d\alsog\wair}ns;t\on\the\Board
sub-committees and these each have, t}eir}wn time co}nm\i?me\nts.

A

/|

/

\usiness. the\Bo}rd continuy .
&parat}int}ma}au\dit‘fu\ncﬁ\on |\ approp?
\ NN

Board effectiveness

such as Board composition and governance, Board operatioqs,
strategy, stakeholder relations and the performance of.individual

directors and the various Board committees.The review\ cor}ﬂud\ed.

following the appointment of two new Nan=Executive Directors in the
second half of 2023, that the structure\ and ‘'governance, performance

N
and investor relations approach was a\pp%pn‘}te kr a bus}'nes}of\our
size and complexity.
Internal-control\ ' ‘ .

N\
The business has appropriate policies

NN NN\
corporate governance: These ‘existiin ordento e
rpore"e 9 N S,

N
reasonably affect t:r\1e c}nd}ct of the business;

NONCON NN

for the performance-of the business‘are
i NN N
regular interyals; budget {rop 5a
the start o eacrlfm{\cia\l\ year;accountin
suitable for the businesi‘ ac{'viti{\
financial statement\s\; and'interi
and\su\bmitted in~t1'\me t}e
‘deadlines, The busines}contlnues to.
\control'to eéngure compl ian\ce v\v
NN NN \

o
=]
3
@
3
o

regardto its size and}he resources‘avai
A
N\

{Qd\comm ittees

in_carrying out its duties
N Sy

4

o}\mlttee, the Risk*Committ
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appointment of external auditors. - I . Lo
responsibility for reviewing the structure, size and composition
Remuneration Committee: The Remuneration Committee {including the skills, knowledge and experience) of the Board,

of the Group (including annual and interim accounts and long-term incentive awards, and in monitoring the level and
results announcements), reviewing any changes to accounting structure of remuneration of the senior management.
licies, reviewing and monitoring th f the non-audi _— . N . .
pol .les ev; v: kg nb :‘( nonlng :ite exten; odt.e. o a:hd't iii. Nomination Committee: The Nomination Committee consists
services undertaken by external auditors and advising on the
' v ' g of Tracy Watkinson (Chair), Tanya Raynes and Paul Hird. It has
ii. Re
consists ofJracy Watkinson (Chair), Tanya Raynes and and in giving full consideration to succession planning.
P I\H' \d\T} R tion C ittee h ibili
aul Hird\The.Remuneration Committee has respons
u\ .'{\ AN 5 efr ° . I responsibility iv. Risk Committee: The Risk Committee consists of Paul Hird
for reviewingthe'ongoing appropriateness and relevance . . I
NONNS NN X . . (Chair), Tracy Watkinson and Tanya Raynes. It has responsibility
of remuneration’policy and its application to the business; .. )
NN N NN N R for reviewing internal control and risk management systems as
reviewing and approving the remuneration packages of the . L
NN NN NN\ R well as the lending book, doubtful debts and provisioning levels.
Executive Directorsithe.grant of share awards for Executive
NONCN NN

nagement; the outcome of prior

&N o

3

Thefollowing table'shows the Directors’ attendance at Board and Committee meetings during the year:
NN NN N AN
Plc Board Audit Remuneration Nomination Risk
T Raynes 10/10 3/3 2/2 111 3/3
T Watkinson 10/10 3/3 2/2 mn 2/3

PGS Hird 10/10 3/3 2/2 11 : 3/3
EJ Rimmer N 10/10 3/3* nfa n/a 3/3+
JMA Roberts 10/10 3/3* n/a n/a 3/3*
Y
.
Jh

e Board‘consi{lers the 2025*Annual'Report and‘Finanmaliatements. taken as a whole, to be fair, balanced and understandable, and that

rs\to assess the \Company‘s position and performance, business model and strategy.
dit Committee Rep\ort at page 31.

NSNS

orporate Governance Code

/
/
/
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.

Governance Statement (continued)

Full details of how we comply can be found on our website www.timefinance.com/governance-statement with supplementary information
detailed in this report {references are shown in the table below):

Principle

Reference

1: establish a purpose, strategy and business
mode! which promote long-term value for
shareholders

.

Chair's Report (page 9)

2: promote a corporate cutture that is based
on ethical values and behaviours

3: seek to understand and meet shareholder
needs and expectations

Chair's Report (page 9)
Governance Statement (page 28)
Remuneration Report (page 33)

4: take into account wider stakeholder
interests, including social and environmental
responsibilities, and their implications for long
term success.

Group Strategic Priorities (page 16)
Section 172 Statement (page 24)
Culture and Environmental, Social and Corporate Responsibility Report (page 19}

5: embed effective risk management, internal
controls and assurance activities, considering
both opportunities and threats, throughout the
organisation.

Group Strategic Priorities {page 16)

. Governance Statement (page 28} —

6: establish and maintain the board as a well-
functioning, balanced team led by the chair

Chair's Report (page 9)
Governance Statement (page 28)

7: maintain appropriate governance structures
and ensure that individualty and collectively
the directors have the necessary up-to-date
experience, skills and capabilities.

Chair's Report (page 9)

Group Strategic Priorities (page 16}
Section 172 Statement (page 24)
Governance Statement {page 28)

8: evaluate board performance based on clear
and relevant objectives, seeking continuous
improvement.

Chair's Report (page 9)
Governance Statement {page 28)

9: establish a remuneration policy which is
supportive of long-term value creation and the
company'’s purpose, strategy and culture.

Remuneration Report (page 33)

10: communicate how the company is
governed and is performing by maintaining
a dialogue with shareholders and other key
stakeholders.

Chief Executive Officer's Report (page 11)

Chief Financial Officer's Report (page 14)

Group Strategic Priorities (page 16)

Section 172 Statement (page 24} N
Governance Statement {page 28)

\\\ NN\ N\ NN

\
Group Strategic Priorities {page 16) \
Chair's Report (page 9)

Culture and Environmental, Social and Corporate Responsibility Report (page 19)
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The Audit Committee Report

for the Year Ended 31 May 2025 |

Dear Shareholder

| am pleased to present my report of the Audit Committee for
the year ended 31 May 2025. The Group’s Auditor is met with
at\l\ea{t twice annually (and as otherwise required) by either the
A\udit\Co‘n\wmittee or the Committee's Chair, with the CEO and
CFO\atte\ndir{; part of the meetings by invitation as and when

appropr@te. As Chair of the Audit Committee, in accordance with
best pracﬁcél also_met separately with the audit partner to provide
NN N N . R . .
N \rtu\mty for\any{alevant issues to be raised directly with me.
I’E key ﬁn\din{}of Ias{ ye{"s audit were discussed, and plans put in
ith awiew, k)\addressing the relatively small number of minor

SN

n,jtems of business considered by the Committee during the

4

ud't~a;3\te\rm<\of{\nge\gement. their
their-remuneration. Sumer Auditco
NONON N N ,
ned verefi \app\c:nnted\a\s:theGroups
d \ 2006 and ey {\du\deQMe\auqn'o{miGroup's
X Neialy arto 31 May 2007:The audit

st-change of
SON
eneral Meeting in

N\

uditor appointment».Q\amely{helr performance in discharging
f

-/

%
/83

£
%/
Q
@

reapp mted.\andt\erg\will bea resoluti\on é‘this‘effect at:

wn, were re*appointed

Critical accounting judgements

The critical accounting judgements considered by the Committee
during the year are set out in Note 2 to the financial statements.

In consideration of these judgements, the Committee reviewed
the recommendations of the finance function and received reports
from the external auditors on their findings. These key judgements
comprised the following:

o Expected Credit Losses: The Group recognises trade receivables

and accrued income in the financial statements net of an
estimated provision for impairment losses. This has been
calculated using an expected credit loss methodology, in line
with the guidance in IFRS 9 Financial Instruments, along with
individual provisions for balances where management has
specific concerns. The Committee has reviewed the basis for
the calculation of the provision and the underlying assumptions
(explained in Note 2 and also Note 28 Credit Risk Provision) and
is satisfied that the provision is appropriately valued.

Goodwill impairment: Management conducted a review of

the carrying value of goodwill in the consolidated financial
statements to determine whether there was any requirement for
an impairment charge, in accordance with IAS 36 Impairment

of Assets. Despite the improving results in the year, this

remains an area of key focus for the Committee given the size
of the balance. Having reviewed the assumptions used in

the calculation of carrying value, and the sensitivity analysis
performed, the Committee was satisfied that sufficient
headroom to the remaining carrying value of goodwill existed.

\G’oing Concern

independence, obje\&ivityand\effectiveness of\Sumer‘Auditco Limited\ln summary, the Committee is satisfied that the judgements and
N NCONCONCONT NCNOONONON NN N N NN . .
(as th, no\w.knov<n)»and~has~reco¢m§1dqs to the Boardxthat{e\estlmates made by management are appropriate.

ﬂ;\e\fc}thgmhg.éuhl G\e‘mﬁl Mee{'\n\g.\ \\\

TQe C\omrQitte\e al\sohﬁnﬁ:\ors {he \prO{isio\n of non\-au{its{rvi{es

\\\ b{/ ttﬁ ex{ern\al‘agditgi\.T\heJ{reakdown‘of feg}b\e\twgen\a\udit an_d\\
Sn-audit's i Note'6 tothe findncibl stitement

a
-/
s

/-gm%ﬁ
(3

‘44

%/ 3/

y /%/5 /0

. E 2

; o7

/Vl

/!

' N\
nng th{ ye{': however, a a\
udit‘relevance>ver>dis\cussed‘

A\

3
]
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The Audit.Committee has reviewed the going concern of the Group.

NN

The agsessment includes detailed financlal forecasts covering the

NN N

\\
in N ncial.statements. y ; . .
ONON NN\ n\ SONUN GQU;Q adopted strategy. The period considered by the forecasts is

/!

to the énd of September 2026, being approximately twelve months
from the\}ats\of signing of the 2025 Annual Report and Financial
Statements, The key assumptions in the forecasts are a} number and
size}van-\ﬁoc}deals originated, b) the interest rates charged on
thesexnew\q\eals. and-c) the expected level of arrears and write-

offs\The:going concern review also focuses on two key areas: the

N NN NN .
ability onweQroup to fund the deals expected to be originated, and

\
in\meeting its debts.as they fall due within its cash balances and

f:l\nd%g facilities. Inall’of the scenarios the Group has modelled, it

mains within.its funding'covenants for the foreseeable future. The
onsider the going concern basis of accounting

Q! A
to b\e~a}pr<;3ria}e». éased*on\this review, the Committee has a

N
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‘The Audit 'Comm.'ittee Repért (continued) |

reasonable expectation that the Group has adequate resources to
continue in existence for the foreseeable future and has concluded it
is appropriate to adopt the going concern basis of accounting in the
preparation of the financial statements. ’ ’ )

" New and forthcoming accounting
standards ’

There were no material new accounting standards adopted during
the year.

Control framework

At present, the Group does not have a dedicated, independent
internal audit function. The Finance and Compliance functions

do, however, conduct a programme of review of various controls
operating within each of the businesses, identifying areas to be
improved. The Committee believes that in view of the current size
and nature of the Group's businesses, this approach is sufficient to
-enable the Committee to derive assurance as to the adequacy and
- effectiveness of internal controls and risk management procedures
without a formal internal audit function. This will be kept under
review as the business grows and evolves. .
Tanya Raynes / i M .
. Chair of the Audit Committee

+
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The Remuneration Committee Report
for the Year Ended 31 May 2025

Dear Shareholder finance space, aiming to achieve our four-pronged strategy through
. i to May 2028 of growing our lending book, ensuring our lending is
| am pleased to present the report of Remuneration Committee for " . R . X
R resilient, driving through operational efficiencies, and leveraging our
the financial year ended 31 May 2025. " i ) i
brand. The Remuneration Policy and framework directly support this
This report is designed to be easy to understand and to align with vision and strategy.

shareholder values. It is intended to help shareholders assess and
ur@‘frs\angmsremuneraﬂon policy by providing a summary of Shareholder engagement
th\e re‘fpoqsibi\litie{of the Committee and detailing the amounts Wi e . h . ‘h hold
\e\arne\d‘b\{the\Ger'{Directors in respect of the year ended 31 May € are committe i 0 engaging wi our major shareholders °f‘
2025 and how the'Directors’ Remuneration Policy will be operated all key matters. This Remuneration Report and the remuneration
N } NN NN decisions detailed below will, therefore, be put to an advisory

forQe\y ar, endmng\May\ZOZG. As such, the principals of the
: icy for the Group, as well as the rationale for any shareholder vote at the upcoming Annual General Meeting in

maj\or\d?cis}ms\ma\de by*tréRemuneration Committee during the November 2025, as will any new or material changes to existing
ye}\\r.\are%out iri\t\h's\re;%ti\ employee share plans or long-term incentive plans.

The ¢composition'of the Remunemtjon%nmittee can be found on Rem u neration Po"cy
N ! . \\Q\\Q\\ The remuneration policy of the Group is:

%

ight-of the Fecent chan\ges outlined'in the 2023 QCA - to provide a suitable remuneration package to attract, motivate
NN and retain Executive Directors.

N NN NN\ .

+2025 and, as such; the'Committee has - to ensure all medium and long-térm incentive schemes for the

NONGNO NN NN . i . .
rpendatigns.and,incorpogated them into Directors and Senior Management Team are aligned with the

Shareholders’ interests.

Sib“ities Of t The Committee makes recommendations to the Board. No Director
plays a part in any discussion about their own remuneration. The
Remuneration Committee members are expected to draw on their
experience to judge where to position the Group, relative to other
similar companies’ and other groups' rates of pay when considering
" remuneration packages for Executives. The remuneration of the

\ : \‘\ \\\ \ '\Non-Executive Directors is approved by the Board of Directors who

and'relévance oft\he\ always act fairly and reasonably and in the best interests of the

AN N\
iyan '\a Enn}ent to, t}e \\/\ision and*strategy\Comgany and its shareholders.
f4

\\\\\\ \\Th{ Ex{cutive Directors have service contracts which provide for notice
e
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ving the remuneration packages of th griods
\\\ service contract which provides for a notice perivd of three months.

AN N
PNONCONONONONCNCNONON NN N
eland structure of-remuneration of the senior R\en\ﬁj}eration dECiSionS

\Basic salaries and Committee fees

periods of twelve months. Each of the Non-Executive Directors has a
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reviewing and approving.all'share-based.compen. N
\ \ \ }\ ‘t\f \\h \ ) f\E e i F% the yegr u{:ier\review ending 31 May 2025, CEO Ed Rimmer
-\ reviewjng-the.grant of.any,share awards for Executive Di ) , .
\ N\, N, d'CFOJ Roberts’ sal t at £230,000 and
nior?‘n > u\t-tt}n of‘pn}r\lawg\:t\e a{]]f AY \ame\s \: €[is salaries were seta an

\ . \\\\\\\ panies, the exterhal inflationary pressures experienced over

m
gnment\WIth V|S|OHQ \Stl'ategy thth'ast\fe \yea\rs, ahd the awarding of an average salary increase

\\ \\\\\\ \\\\ to\theEiro\:\l;afs}m;} ‘oy&as o\f‘4%, it was felt reasonable to award

g purpose'is to.help UK businesses thrive and'survive. NON NG NN N NN . . .
AN broadly-similar increases to'the Executive Directors given they had
Qw}as\pire\to %nt%ue}o Qa kackr‘in the\altg}na}ﬁle NN NN NN

'\\\\\\ r;?:eived pay mcreas%\% the average Group's employees
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The Remuneration Committee Report (continued)

in recent years of FY 2023/24 (3% vs 5%), FY 2022/23 (0% vs 6%)  Annual bonuses

FY Lt ting that berts’
and FY21/22 _(2% vs 3%) . is also worth noting tha .James Robe The Executive’s annua! bonus for the period through to 31 May
role had also increased to include Company Secretarial, and that Ed

. N
) R N i R . 2025 was assessed against challenging financial performance
Rimmer's salary remains at approximately 5 times the average basic R e K R
lary of the Group's empl targets. Given the significant increase in Profit Before Tax
salal u oyees.
i p's employ of more than 30% on the prior financial year’s level; and th\e
As regards the Independent Non-Executive Directors, Tanya Raynes, over-performance of the Group in respect of Profit Before Tax
that
N
as,

Non-Executive Chair, received a pay rise from 1 June 2025 which to market expectations where the initial market guidar}ce vyas\
saw her base salary increase from £60,000 to £62,500. The Group’s exceeded by approximately 13% including two profit upgrad}s
two other Independent Non-Executives, Tracy Watkinson and Paul were announced during the financial year, the -th}esQ\old}arg\et Wi
Hird, will receive salaries of £31,500 each from 1 June 2025, an achieved and therefore both Ed Rimmer and\James\Rob\}rts\\ﬁav\e
increase of £1,000. All three Independent Non-Executive Directors been awarded full bonus payments. Ed Rimmer has been.awarded

also each receive additional remuneration of £5,000 as recompense  £230,000 and James Roberts £170.000:

for the various Board sub-Committees that they chair.
Directors’ Detailed Remuneration
The table below shows the remuneration of the Directors in office at the end of the year: - \\\

Committee R
Salary Fees Pension Benefits Bonus 2025 Total

EJ Rimmer 230 - - 16 230 476
JMA Roberts 170 -

(3 I N ]
L -]

'

]

/

ﬂ/a

g
/8
58
w/x
3
573
D o
2/ 7/
3 2
&y
=
(1]
3
:
3
5/
[7)

/

T Raynes 60
Paul Hird reflect part of the financial year from 1 August 2024 when the remuneration,
2025 number, [ \2024 number

16 170 364 353
68 62
T Watkinson 31 : - 36 24
PGS Hird 30 - - -1 3 24
521 . 14 12 32 400 ) . 979 929
Tracy Watkinson and Paul Hird both joined Time Finance plc on 19 Septer‘nb}r-z\oxkn}as such‘th\eir \2\024 co}pa\r:‘aﬁ%remu:}zra}i\on
Seovmitec NN N N TSN N B
Directors’ Share Interests \\\\ \
The table below shows the interests of the Directors in office at th\e\end‘of the year in the s
. gt Sy
A O N A

Executives . ) |

EJ Rimmer ’ 919,831 508,164

JMA Roberts . 663,596 615,006

Non-Executives . )

T Raynes . 38,674 31,827
T Watkinson . 18,231 . -

totals only reflect the part of that financial year that they were employed\for. The c\ mi
KRR
PGS Hird . 96,930 86,930

N




31 May
2025

\Directors' Share Options
. Détails of share options held by the Directors in office at the eﬁd of
tl'\téyear over the ordinary shares of the Company are set out below:

411,667

C May .
Scheme 2024 Granted Exerclséd Cancelled
. 2022
EJ Rimmer Unapproved 823,334 | - 411667 . -
NN

/
/

erformance History

AN\

s{hepercentagemovement in the share price of -

@
o
o
>
wn
3
g

N N .
{:\i\na{\\ce\t}om\lxh}ne 2021'to 31 May 2025 compared to the
E AiM AII-Sharexir}:lex\ : o
NN NN N NN \

TSy 3 A e R e o S
BRSNS U WL SN
Y, N {\ N g\ g \Y N \ Y,

N N

e
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g
]

N\ \
n}nc{al\yér-éxd. As explained

cial Statements, both.a
SONCONCN N NN
incentive plan (LTIP)-were

ive
ich

3/
/7

\ Ed\Rim\merE‘sh\;'egwere issued under the Unapproved 2022 Share
Op\ti‘on\Scr{ame. Fu\rthe\r d%ails are provided in Note 25 to the )
co\rs\lid\atwﬁ {t\ate\ments and on the Group's website.

. Tracy Watkinson

fr{nwsar\t&sl May'2024; 4.50p, to\\
lopm n\ts\\
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- ashare option scheme for members of the Group's senior

" management team. Under the scheme options over 1,835,000
shares were granted of which 1,235,000 were granted t6
'Ed Rimmer and 600,000 to other senior management within
the Group. The awarded options vest in equal tranches over
a three-year period subject to stretching annual performance
conditions in excess of market expectations in respect of the
Group's profitability.

It remains the expectation of the Remuneration Committee that all
current share options in place at year-end, when they vest and are
exercised, will be met from the Group's Employee Benefit Trust.
As such, there should be no issuance of new shares and so no
associated dilution of shareholders with regards the various share
options schemes currently in place.

Given the expiry of the aforementioned LTIP, the independent

' Non-Executive Directors are in the process of establishing
g >

a new long-term incentive-plan. Once produced, based on -
recommendations by independent remuneration consultants and

. having.bee'n discussed with majdr shareholders, this plan will be

notified to shareh‘olde‘rs at the upcoming Annual General Meeting in

vaember 2025.

Conclusion

We are committed to a responsible and transparent approach in
respect of the Executive Directors’ pay. We continue to welcome any
feedback from shareholders. '
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Directors’ Report
for the Year Ended 31 May 2025

The Directors present their report with the financial statements of
the Company and the Group for the year ended 31 May 2025.

Principal Activity

The principal activity of the Group in the year under review was that
of providing financial services to UK businesses.

Parent Company

The parent company acts as a holding company for the trading
subsidiaries.

Results and Dividends

The Group's profit after tax for the year was £5.9m (2024: £4.4m}).
The Directors do not propose a final dividend (2024: 0.0p per share).
Future dividends will be kept under review.

A review of the business, including future developments, is included
in the Group Strategic Priorities on pages 16 to 18.

Events Since the End of the Year

Information relating to events since the end of the year is given in
the Note 24 to the financial statements.

Directors

The Directors shown below have held office during the whole of the

Financial Instruments

\
The Group's financial instruments comprise cash and liquid resources, \
including receivables and payables that are also financial instruments
that arise directly from operations. The main purpose of the ﬁna\ncial
instruments is to fund the Group's operations. As a matter Bf\
policy, the Group does not trade in financial instrument.‘s;Q\or does\

it enter into any derivative transactions. Further detajls’on financial
instruments are given in Note 27 to these financial:statements

N\

Energy and Carbon: Low _Energy User:
. : N CONCNCNTRNT X
In accordance with the Companies and hl{med l:labnht{ P.artng(shnps
(Energy and Carbon Report} Regulatio\ns Zeléth}Direct}rs conf}m
. . | NN\
that the company is classified as a Io\w energx user~fgr the reporting.

\\

period, with annual energy consu\mption 0f40,000.kWh or\leés in
the UK.

N
As a result, under the Stre‘amlined‘Eérgy and'Carbon Repo

rting
(SECR) framework, the aampany is exempt f\r\om\man\dat\c}ry
. . ' NLONE NN .
disclosure of detailed-energy*and-carbon’information for this reporting
. . N NN N NN N\
period. The Directors remain committed to managing-energy'use
NN N NN NN N N N

efficiently and will continue'to monitor usage to'ensure compliance

with relevant r\egalatc}y r}qLQ}\em\\:tsf\\\\\\\\\
Further d{t\a%cai b%:u\rldﬁn\ the\ Cultdre \and\ Environmental, Socjal
and Corporate Responsibility Report. on‘page 19. \\\\
.\\\\\,\ ! \ \\ \ -
Dlrectors\d‘n\sugnee and \Ir@emmtl?
ed

i i i N hout th the'G h intaj Directors"and" 3
period from 1 June 2024 to the date of this report unless otherwise Throu\g cQt \e ygfr th \r\our{ y a{ma\m |\n \lre O,Q an\ O{ﬁcérs
stated. \liability'instirance forthe.benefit'of the Company: the'Directors and jts:

NON N NN NCONG NN NN NCNC N\
X i WCem. The Directors consider the leyel of cover-appropriate'for the
T Raynes Non-Executive Chair NN N NN NG N NN N NN\
business and itwill.remain'in place'for the foreseeable future.
TE Watkinson Non-Executive Director \ :\\\\\\\\ \\\ .
. - Significant-Sharehgldings
PGS Hird Non-Executive Director \ \\ \\\ \
EJ Rimmer Chief Executive Officer \ The.\1:ollowing p{rtie\s‘ he\l_d ~g\r.eat\e‘r\t}\13 n\3‘%\of'the isgued Share
capital ot\imie Finance plc at\31 May\2025:\\
JMA Roberts Chief Financial Officer N\
N Number of %-of issyed
The interest which the Directors serving at the end of the year shares |\ share'capital
had in the ordinary share capital of Time Finance plcat ‘31\Ma\y " Arena Investors, LP 18,425,000
2025is disclos.ed in the D_irectors' Share Interests\‘sedi?n within GPIM Limited 15,872,222
the Remuneration Committee Report on page 33. D{ztaﬂ{of\the R Russell 11,542,788
Directors’ share options are provided in the Directors"Share Options -
section within the same Report. \\\\\\ \\\\\\\\\\\\
Digclosureinthe JteategicReport

N \}p

ase referto the Chair's Report, Chief‘Executive Officer’s Report,
NN NAS N ) NN N N\ NN

ief\FinanciaI Officer's:Reporthand.the.Group Strategic Priorities
\pom\\ \
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Auditors
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‘Statement of D

sponsibilities

A number of areas are considered by the Audit Committee when

reviewing the appointment and engagement of the external ’

I un

- £ S

™ O« .

o T 5 .

. w 53 3 .
- a c© m
o ° .

M  t &

w. w - 2

m e g &

Zz EE o \\\

o RUuN

. : & . . 7

8 o g 5 . £ m. 2 (] M\M 0’8 g 3 S 5
c g o c a o 7] .“ = .m . m\t\Aum ..cu. n” =) %\do @
238 g3 85 g B L o8 a0 FEIVE 8L 85
st8us2 _E% -3 2 8 Bg §F JLESRSR S RED LY 2
8 < ‘0 o o e = oo/ 4 ,0 5= D o m
A T H R RN I iyl i) g5 0hs
- ¢35 o I [ =4 ] o o c/o/"/0 5 /EN & ¥ ® s o o/ 5/0
S8« 5¢80 s & & a S/ u/g S/E/E & R BEE/ 5wl R /& g S w
CEESERLEE p 2 EXEE Newes LR RES §¥eess

2 T ® L/ /8,0 /8 £
$Eiliiiit (B3 Ay rvias iy SEEE s

] c c %=1 /2 i T v L .

g s ©o @ 8 L g = 3 9 ‘s 5 ot £ /8 /0 £/8 5 E Y c e/
mm 5% m g8 m. 6 5 .m\m\w m.\n ..M\.m m\M\m\m m\m\m ¥ m.\.m 3 \m\..m\ﬁ\m\m\.w
Rliici: P A VA v B e

L A.—m ] o c @ © O n\m m~3€0r\.m\a a\ld - ms. marw
83 €2,z 88 m\a\g 25/ 5/E 8:9/8 5 8 S E5D > /oy
Gh.l.ﬁ.a.w.er.M\e %;m; L 9 a3 %awn\e\Bcu Mhmd‘. =z S
S8 3cceESES & G /E %/8 /t/¢ 55,8 5 w/S/8 /5L

c c & 0. T = o/ @ g % /> @ < B
Ftisgcisy e LY CR ey 28t
D3 o 0 0D o/ Q" @ = c’ 2 E.

SEEEa8 L vk “\m\a AR A2 R
EorsB3uiig g SEYYE AR R
g 2B 8 i c vy : /G 9 9 72%,/ o’/
g 8.GC ¢ &2/ 8 =35 = 3’895 5 E o a e =
S3E2EF AL 8L 25088% /8¢ 8
§m & v S s\d\n\e\gem -
A RYVY P § 2 5855/ v e
2 8,5 &2 w/'a e o 2 9 97 5
> v AW s RS
c c O S = v ¥ m .
Y 82V ER 58
\e\-D..Du /6 /0 0 P 7}
§ & grs &L LSEEA

auditor, namely their performance in discharging the audit, the

scope of the audit and terms of engagement, their independence

and objectivity, and remuneration. Following the completion of this

year's dudit, the Audit Committee has confirmed it is satisfied with
the independence, objectivity and effectiveness of Sumer Auditco
Limited and has recommended to the Board that the auditors be
reappointed, and there will be a resolution to this effect at the

forthcoming Annual General Meeting.
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Independent Auditor’s Report to the Members of

Time Finance plc

Opinion

We have audited the financial statements of Time Finance plc (the
“parent company”) and its subsidiaries (the “Group”) for the year
ended 31 May 2025 which comprise the Consolidated Income
Statement, Consolidated Statement of Comprehensive Income,
Consolidated and Company Statements of Financial Position,
Cons:.alidated and Company Statements of Changes in Equity,
Consolidated and Company Statements of Cash Flows and notes
to the financial statements, including a summary of significant
accounting policies. The financial reporting framework that has
been applied in their preparation is applicable law and Intemational
Financial Reporting Standards (IFRSs) as adopted for use in the
United Kingdom.

In our opinion, the financial statements:

- give a true and fair view of the state of the Group’s and of the
parent company's affairs as at 31 May 2025 and of the Group's
profit for the year then ended;

- have been properly prepared in accordance with IFRSs as
adopted for use in the United Kingdom; and

- have been prepared in accordance with the requirements of the
Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards
on Auditing (UK) (ISAs {UK)) and applicable law. Our responsibilities
under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section

of our report. We are independent of the Group in accordance

with the ethical requirements that are relevant to our audit of

the financial statements in the UK, including the FRC's Ethical
Standard as applied to listed entities, and we have fulfilled our
ethical responsibilities in accordance with these requirements. We
believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the
Directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate.

Our evaluation of the Directors' assessment of the Group's and
parent company's ability to adopt the going concern basis of
accounting included:

— Evaluation of the available financing facilities, repayment terms
and covenants;

-~ Assessment of the reasonableness of cash flow forecasts over
the outlook period including the impact of the macro-economic
environment and sensitivities;

- Testing of the clerical accuracy of those forecasts and
assessment of historical accuracy of forecasts prepared by
management; and

— Assessment of the adequacy of disclosure provided in note 2.

Based on the work we have performed, we have not identified
any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the
company's ability to continue as a going concern for a period of
at least twelve months from when the financial statements are
authorised for issue.

Our responsibilities and the responsibilities of the Directors with
respect to going concern are described in the relevant sections of
this report.

Key audit matters

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the financial
statements of the cumrent period and include the most significant
assessed risks of material misstatement (whether or not due to
fraud) we identified, including those which had the greatest effect
on: the overall audit strategy, the allocation of resources in the
audit; and directing the efforts of the engagement team. These
matters were addressed in the context of our audit of the financial
statements as a whole, and in forming our opinion thereon, and we
do not provide a separate opinion on these matters,
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Independent Auditor’s Report to the Members of
Time Finance plc (continued) -

Area of focus Work performed to address this risk Conclusion of findings

Recoverability of trade receivabl
“| and valuation of the expected credit
loss provision

The financial statements include

net trade receivables of £195m
(2024:£178m), which represents 85%
(2024:85%) of the Group's total assets.
The credit loss provision is £4.1m
(2024:£4.7m).

We have assessed this area as being

of significant risk to the audit due to
the significance of these amounts

in deriving the Group's results and
because of the nature of the IFRS 9
requirements for provisioning, which is
an estimate that involves judgements
and assumptions.

We have no matters to
communicate in respect
of the recoverability

of trade receivables or
credit loss provisioning.

In ing the valuation of trade receivables, we performed the
following procedures

- We tested after balance sheet date cash receipts for a sample
of receivables.

- We reviewed leases and loans in arrears to consider the adequacy
of provisions in place and where payment plans have been entered
whether they are being adhered to.

~ We assessed the appropriateness of the methodology applied to
determine the expected credit loss provision with reference to the
requirements of IFRS 9.

-~ We have tested the mathematical accuracy of the credit risk
provision model and corroborated back to underlying data and
supporting documentation.

- We have compared historical default rates experienced to the loss
rate applied within the credit loss provision model and found them
to be in agreement.

- We considered the adequacy of the disclosures made in the
financial statements including the Group's accounting policy
over provisioning.

- We considered the size and complexity of management overlays, in
order to assess the reasonableness of the adjustments by challenging
key assumptions, inspecting the calculation methodology and tracing
a sample of the data used back to source data.

Revenue recogni(ion and the IT
operating systems

The IT operating systems used by the
Group are central to the integrity of the
allocation of income to the appropriate
accounting period using the effective
interest rate method

We have no matters to
communicate in respect
of revenue recognition.

In assessing revenue recognition, we performed the following
procedures:

- We tested a sample of new contracts to ensure they were entered
into the system accurately and revenue recognised appropriately.

- We reperformed a sample of calculations to test that the operating
system was allocating interest to the correct periods.

- We reviewed the disclosures in the Group's accounting policy over
revenue to gain assurance they were consistent with both the
conclusions from the audit testing performed as well as being in
line with IFRS 15.

Goodwill Impalrment Assessment

The Group has goodwill across two
cash generating units ("CGUs") at 31
May 2025: £27.3 million (2024: £27.3
million). The Group’s assessment

of impairment in accordance with
IAS 36 Impairment of Assets is a
judgemental process which requires
estimating future cash flows based on
management’s view of future business
prospects. Our key audit matter
focuses on the robustness of the
revenue and profit forecasts. Given the
significant level of judgement involved,
we identified this key audit matter..

-

Based on the audit
procedures performed
we are satisfied that the
valuation of goodwill at

We performed the following procedures in response to the key audit
matter identified:

- Discussed with management to understand and critically challenge
the key underlying assumptions used in the forecasts that form the
basis of the Group's impairment review;

a3[s of *he aroup > Impairme!

= Performed an assessment of the accuracy of previously prepared
forecasts; this included reviewing trading performance in 2024/25
to determine management’s ability to forecast accurately and
understand the reasons for any material variances;

- Performed additional sensitivities, to challenge the strength of the
forecasting mode!; this involved running combined sensitivities
using increased discount rates;

- Performed a model integrity check, including reviewing the model
for mathematical and clerical accuracy;

— Reviewed the disclosures in the financial statements.

070
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Group saw strong growth with the ‘cost | - We have considered the impact of current UK economic conditions ~ 'élated to going

of living’ crisis easing which has seen and inflationary pressures on the budgets and projections of concern section of our
arrears and the credit risk provision the Group within our sensitivity testing and accompanying audit report.

reduce. Despite pressures easing, management assessment.

some customers are still struggling - Availability of overdraft and loan facilities to ensure there is sufficient
to meet their repayment obligations. capital should management's forecast not meet expectations.

Due to the potential significance of the

‘cost of living’ crisis and increases in

national insurance on the Group's core

customer base we consider this to be a )
key audit matter.
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Independent Auditor’s Report to the Members of
Time Finance plc (continued)

Matters on which we are required to
report by exception

In the light of the knowledge and understanding of the Group and
the parent company and its environment obtained in the course
of the audit, we have not identified material misstatements in the
strategic report or the Directors' report.

We have nothing to report in respect of the following matters
where the Companies Act 2006 requires us to report to you if, in
our opinion:

— adequate accounting records have not been kept by the parent
company, or returns adequate for our audit have not been
received from branches not visited by us; or

— the parent company financial statements are not in agreement
with the accounting records and returns; or

- certain disclosures of Directors’ remuneration specified by law
are not made; or

- we have not received all the information and explanations we
require for our audit.

Responsibilities of Directors

As explained more fully in the Statement of Directors’

Responsibilities set out on page 37, the Directors are responsible for

the preparation of the financial statements and for being satisfied
that they give a true and fair view, and for such internal control
as the Directors determine is necessary to enable the preparation
of financial statements that are free from material misstatement,
whether due to fraud or error,

\
In preparing the financial statements, the Directors are responsible,

for assessing the Group's and the parent company’s ability to: =
continue as a going concem, disclosing, as applicable, mattérs
related to going concern and using the going concem bas\i}of\ t

N

accounting unless the Directors either intend to liquidate the Group

or the parent company or to cease operations, or have'no realistic
alternative but to do so.
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Consolidated Income Statement -
for the Year Ended 31 May 2025

Total Total
Notes 2025 2024
£'000 £000
Revenue 37,094 33,180
Other Income 26 50
Total Revenue 3 | 37120 33,230
Cost of Sales " 15441 (14,000)
GROSS PROFIT 21,679 19,230
Administrative expenses (13,805) {13,185)
Share-based payments 25 (23) (61)
OPERATING PROFIT ‘ 7,851 5984
Finance costs 5 {333) (145)
Finance income 5 338 96
. PROFIT BEFORE INCOME TAX 6 7,856 5935
Income tax 7 {1,994) {1.491)
PROFIT FOR THE YEAR . 5,862 4444
Profit attributabte to: Owners of the parent company I 5,862 4444
Earnings per share expressed in pence per share 9
Basic : 6.34 4.80
Diluted . 634 4.80
PROFIT FOR THE YEAR 5,862 4,444
OTHER COMPREHENSIVE INCOME | = -
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 5,862 4444
Total comprehensive income attributable to: Owners of the parent company . 5,862 4444

The notes on pages 50 to 70 form part of these financial statements
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Consolidated Statement of Financial Position
. 31 May 2025 . '
)
Notes l,___ﬁi? 2024
e . £'000 £'000 ..
" ASSETS | ’ :
NON-CURRENT ASSETS .
Goodwill 10 27,263 27,263
Intangible assets 11 374 226
Property, plant and equipment - ) 12 330 286
"Right-of-use property, plant and equipment ‘12,21 . 892 ‘552
Trade and other receivables 14 " 78,822 70,015
Deferred tax 2 . 1168 " 1418
o 108,849 99,760
CURRENT ASSETS . .
Trade and other receivables 14 *116,395 108,389
Cash and cash equivalents 15 . 4,970 1,590
Tax receivable ) 127 —
' 121,492 109,979
TOTAL ASSETS | - 230341 209,739
EQUITY .
SHAREHOLDERS' EQUITY ‘
Called up share capital 16 9,252 9.252
Share premium 16 - 25,543 - 25,543
Employee sﬁares 17 ) 315 292
Treasury shares 17 © (1,065) (815)
Retained earnings 17 37,725 31.863
' 71,770 | 66,135
LIABILITIES
NON-CURRENT LIABILITIES
Trade and other payables 18 4 72,910 62.973
' Financial liabilities - borrowings 19 - 294
Lease liability 2 600 363 .
o . 73.510 63,630
CURRENT LIABILITIES o ) o
Trade and other payables |, 18 84,337 78,303
Financia! liabilities - i:orrov;/ings [ 294 1,025
Tax payable ’ - - 288
Provisions 20 : 149 173°
Lease liability 21 . 281}, 185
S . ss061 .79.974
TOTAL LIABILITIES 158,571 143,604
TOTAL EQUITY AND LIABILITIES 230,341 209,739

- The financial statements were 2

J M A Roberts
Chief Financial Officé
Company Registered Nu

The notes on pages 50 to 70 form part of these financial statements

er: 05845866
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. Com'-pany Statement of Financial Po.sivtion'

31 May 2025 '
Notes £000 £000°
ASSETS -
NON-CURRENT ASSETS .
Intangible assets i1 169 212
Property, plant and equibment , 8 1
Right-of-use property, plant and equipment 527 L=
Investments 13 . 21,030 21,030
21,734 21,253
" CURRENT ASSETS ' .
Trade and other receivables ‘14 28,764 , 27,056
Tax receivable - i 5 5
Cash and cash equivalents 15 1,110 907
. 29,879 27,968
TOTAL ASSETS 51,613 49,221
EQUITY :
SHAREHOLDERS' EQUITY
Called up share capital . . 16 9,252 9,252
Share premium 17 25,543 25,543
Employee shares 17 ~ 238 222
Treasury shares ' 17 (1,065) (815)
. Retained earnings _ o . 17 14,514 11,685
TOTAL EQUITY 48,482 45,887
LIABILITIES
NON-CURRENT LIABILITIES -
Financial liabilities - borrowings 19 - 294
Deferred tax 22 40 50
Lease liabitity 393 -
’ . 433 344
CURRENT LIABILITIES ’
Trade and other payable 18 2,217 1,965
Financial liabilities - borrowings 19 294 1,025
_ Tax payable ' - -
Lease liability 101 -
Provisions 86 -
. 2,698 2,990
TOTAL LIABILITIES - 3131 3,334
TOTAL EQUITY AND LIABILITIES - . 51,613 49,221
] -
] @70 (173)

Company {loss) for the financial year

As permitted by Sectior: 408 of the Companies _Aét 2006, the income statement and statement of corﬁprehensive in

presented as part of these financial statements.

The financial statements were 3p

JM A Roberts e
Chief Financial Officer  /, Y7

Company Registered NufiBer: 05845866
The notes on pages 50 to 70 form part of these ﬁnanciai statements

come of the parent company is not
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Consolidated Statement of Changes in Equi
ty
for the Year Ended 31 May 2025
Called up Retained Share Treasury Employee Total
share capital Earnings Premium Shares Shares ‘Equity
_E£'000 £'000, £000 £000 £000 £000
Balance at 31 May 2023 9,252 27419 25,543 (770) 231 61675
Total comprehensive income - 4,444 - - - 4,444
Transactions with owners
Purchase of treasury shares - - - 45) - (45)
Value of employee services - - - - 61 61
Balance at 31 May 2024 9,252 31,863 25,543 {815) 292 66,135
Total comprehensive income - 5862 - - - 5,862
Transactions with owners
Purchase of treasury shares - - - {250) - (250}
Value of employee services - - - - 23 23
Balance at 31 May 2025 9,252 37.725 25543 (1,065) Cms Lo
Company Statement of Changes in Equi
ty
for the Year Ended 31 May 2025
Called up Retained Share Treasury Employee Total
share capital Earnings Premlum Shares Shares Equity
£000 £'000, £000. £000 £000" £'000
Balance at 31 May 2023 9,252 8,858 25,543 {770) 194 43,077
Totat comprehensive income - 173) - - - (173)
Transactions with owners
Purchase of treasury shares - - - (45) - (45) .
Dividends - 3,000 - - - 3.000
Value of employee services - - - - 28 28
Balance at 31 May 2024 9,252 11,685 25,543 (815) 222 45,887
Total comprehensive income - (371} - - - 371)
Transactions with owners »
Purchase of treasury shares - - - (250) - (250)
Dividends - 3,200 - - 3,200
Value of employee services - - - - 16 16
Balance at 31 May 2025 9252 14,514 25,543 {1,065) 238 48,482 |

The notes on pages 50 to 70 form part of these financial statements
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Consolidated Statement of Cash Flows
for the Year Ended 31 May 2025

Total’ Total
Notes 2025 2024
£000; £000
Cash generated from operations o

Profit before tax 7856 5935
Depreciation & amortisation charges 11,12 525 434
Finance costs 333 145
Finance income (338) (96)
Loss on disposal of property. plant and equipment - 2
(Increase) in trade and other receivables (16,813) (28,027)
Increase in trade and other payables 15,972 23,247
Movement in other non-cash items 2) 38
7533 1678

Cash flows from operating activities
Interest paid N ’ {334) (145)
Tax paid - (2,090) {1,703)
Net cash from operating activities - 5,109 | (170)

Cash flows from Investing activities
Purchase of software, property, plant & equipment (543) (250)
Interest received 338 96
Net cash from investing activitles (205) (154)

Cash flows from financing activities
Payment of lease liabilities 21 (249) (233)
Loan repayments in year (1,275) (1,625)
Net cash from financing activities (1,524) {1,858)
Increase/(decrease) in net cash and cash equivalents 3,380 (2,182)
Net cash and cash equivalents at beginning of year 26 1.5§0 3772
Net cash and cash equivalents at end of year * 26 4;970 1,590

The notes on pages 50 to 70 form part of these financial statements
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Company Statement of Cash Flows
for the Year Ended 31 May 2025
Notes £000 £000
Cash generated from operations o
Profit before tax (370 173)
Depreciation & amortisation charges 177 136
Finance costs 104 92
(Increase) in trade and other receivables (1,708) (1.781)
Increase in trade and other payables 747 364
Movement in other non-cash items (470) 412
(1,521) (950)
Cash flows from operating activities
Interest paid (104) (92)
Tax paid .- {163)
Net cash from operating activities [ (1,625)] . (1,205)
Cash flows from investing activities
Purchase of software, property, plant and equipment {70) (124)
Dividends received 3,200 3,000
Net cash from investing activities 3,130 2,876
Cash flows from financing activities
Payment of lease liabilities 27) -
Loan repayments / loans issued in period (1,275) (1.450)
Net cash from financing activities I (1,302) (1,450)
Increase in net cash and cash equivalents 203 221
Net Cash and cash equivalents at beginning of year 26 I 907 686
Net Cash and cash equivalents at end of year 26 I 1,110 907

The notes on pages 50 to 70 form part of these financial statements
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Notes to the Consolidated Financial Statements

for the Year Ended 31 May 2025

1. Statutory Information

Time Finance plc is a UK domiciled public company, registered
in England and Wales. The company's registered number and
registered office address are stated on page 2.

2. Accounting Policies

Basis of preparation

These financial statements have been prepared in accordance
with UK-adopted International Financial Reporting Standards
(“IFRS™} and by the International Financial Reporting
Interpretations Committee (“IFRIC") interpretations and with
those parts of the Companies Act 2006 applicable to companies
reporting under IFRS. The financial statements have been
prepared under the historical cost convention.

Group's accounting policies that have the most significant effect
on these financial statements are in relation to the leased assets,
specifically valuation and recognition, Management have selected
suitable accounting policies for income recognition (see below)
and have made specific provisions against bad debts.

The functional currency of the Group is denominated in pound
sterling. The figures have been rounded to the nearest one

Basis of consolidation

The consolidated financial statements incorporate the financial
statements of the parent company (Time Finance plc) and entities
controlled by the company (its subsidiaries) made up to 31 May
each year. Control is achieved where the company has the ﬁow}er
to govern the financial and operating policies of an entity so-as

to obtain benefit from its activities. All intra-group tr.ar}sactions.
balances, income and expenses are eliminated on consolidation,

Going concern

Due to the nature of the Group's tradingpth\e\Directors do,noth
any concerns over the key assumpﬁons\concemin\g the fu{ure

ave

and do not consider there to be any\key~sourc}s of ‘estimation
uncertainty. The Group is cash generative an}h;}am
in its funding facilities. As such, the Direct‘ors\ are\conﬁdent that the .
Group will continue to opera?e as\a goit’é‘co\nct}n\f}‘a }eri}d ofat N0 N\ Y T
= NN OO NN

least 12 months from the.date of-approving the financjal'statemeénts)

N

N
Principal activity and nature ‘of operatiol

NN NN

The principal activity insthewy

it ear{ndsr re\vi'e)\\was that-of providing
financial product?andservi&s to'UK businesses.
N\ \ ;
Revenue recognition
NN N N\
Assets leaged to customers onfinance'leases are rea\)gm{ed\lQ the
N\, N

N\
thousand pounds. investmentin the I}ase\. Finance le;
ONONON N XN X
- . . . periods.so'as to.reflect a.consta
Acquisition of businesses are accounted for using the acquisition NN N N NN LN
N . . . . net investment-outstanding:in respect of-th
method. The consideration transferred in a business combination ~oN NN N NN N\
. K L when cash is advanced to borrowers, L
is measured at fair value, which is calculated as the sum of the NN SONCON N NN NN
I . principal'balances:.Loan interest is allol
acquisition date fair values of the assets transferred by the Group, \as\to re\ﬂec> AN st} t\ \d
X aconstant périodic ra
liabilities incurred by the Group to the former owners of the busine\s;S\ir:\} \er}o N n\dinein %s e\ct o}
and the equity interests issued by the Group in exchange for control AAYAYAN g \ p\ AN '\
. o LS \arerecognised when cash is‘advanced to'dl
of the acquiree. Acquisition related costs are generally recognised in NN N N\ NN\
. b ‘Qccountmg-penods s0 as to'reflect 2
profit or loss as incurred. NONTNO NN NN\
\ the company's-netinvestment oL
At the acquisition date, the identifiable assets acquired.—.\énd the N\ N\ "\\"\‘\_\
e e NN Document fees,administration
——m———="""|jabilities assumed are recognised at their fair value, except that? NN\ N\ IRNAYAN
. N \ charges are recognised.in the p
o Deferred tax assets or liabilities, and assets or liabilities relatéd to \ N\ \
. Y \. \Brokerage'commission income
employee benefits arrangements are recognlsed~and.Qeasured ing N\ \. e\d ?the\ O'Rt th}Io;ﬁ o
recognised. int: 8
accordance with IAS 12 Income Taxes and IASM9 respectively; \g ,l\_ a\ \p NN N\
corp\mnssron\lnco\me \ln relation 't
e Liabilities or equity instruments related to sHare-ba\sed poi\nt W}En the vehicle. h\a\s b\ée
payment arrangements of the acquiree or s‘haé‘-based has beéw hY d.
ANANR NN \
payment arrangements of the Group entered into to.replace
NN NN
the share-based payment arrangements of\th‘a\cqul\ree\are
measured in accordance with IFRS 2 at the acquisition.date; and s the sum of the cansideration'transferred
: \\ \ \ NN
" NN ! \ oV Sition-
e Assets {or disposal groups) that are clasgﬁe{ as\helc{\ for{ale in i l}l'ti 4. Jfh Yofth
accordance with IFRS 5 Non-cumen{Asiets\He% for Sal\e ar{:l t:;sf' tlh\e\s. ass:;ni" ) etne B , ed\ 3
. , ‘the able'assets dcquired‘an
Discontinued Operations are measured in\accordané‘wrth that AN NN N\ Q\ N\ \

Standard.

AN

ds'the sumrof the copsiderationtransgferreds

NN



the excess is recognised immediately in profit or loss as a bargain

purchase gain.

Gggdwill arising on an acquisition of a business is carried at cost

as established at the date of acquisition of the business less
NN\ . . . L

accumulated impairment losses, if any. Goodwill is allocated to a
NN N\ " L

onitlng segment, namely Asset Finance and Invoice Finance.

NN

The Goodwill in each segment is tested for impairment annually, or

NN N N

mO{e frequently when there is an indication that it may be impaired.

Any impairment loss for goodwill is recognised directly in the profit
NN N A R
An impairment loss for goodwill will not be reversed in

ransferred by the Group in a business
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Assets held for rental - atvarying rates on cost
Fixtures and fittings - 25% on cost
Motor vehicles - 25% on cost
Computer equipment - 25% on cost

All intangible assets are shown at cost less subsequent depreciation
and impairment, if any.

All property, plant and equipment are shown at cost less
subsequent depreciation and impairment, if any.

Intangible assets

Amortisation is provided at the following annual rates in order
to write off each asset over its estimated useful life, which are
considered to be finite.

T 25% on_c:)_st

nsideration that qualify All intangible assets are shown at cost less subsequent amortisation

and impairment, if any.

Exceptional items

Exceptional items are disclosed separately in the financial statements
where it is necessary to do so to provide further understanding of the
financial performance of the Group. They are material items of income
and expense that have been shown separately due to the significance
of their nature or amount.

Taxation

Current taxes are based on the results shown in the financial

.

rred Tax -

3
Q-

hincome tax is recognised on temporary difference arising
Qe tax bases of assets and liabilities and their carrying
in'the consolidated financial statements.

7%

o
{24
X
i

ilities however are not recognised if they arise

thednitia] qagnition of goodwill; deferred income tax is not
AN

a
accounted for if it arises from initial recognition of an

N

ility_in"a transaction, other than a business combination
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Notes to the Consolidated Financial Statements

(continued)

2. Accounting Policies {cont.)

Deferred income tax liabilities are provided on taxable temporary
differences arising from investments in subsidiaries, associated
and joint arrangements, except for deferred income tax liabilities
where the reversal of the temporary difference is not in the
foreseeable future.

Deferred income tax assets are recognised on deductible temporary
differences arising from investments in subsidiaries, associates and
joint arrangements only to the extent that it is probable that the
temporary difference will reverse in the foreseeable future and there
is sufficient taxable profit available against which the temporary
difference can be utilised.

Deferred income tax assets and Iiabilities are offset when there is a
legally enforceable right to offset current tax assets against current
tax liabilities and when the deferred income tax assets and liabilities
relate to income taxes levied by the same taxation authority on either
the same taxable entity or different taxable entities where there is an
intention to settle the balance on a net basis.

Impairment of financial assets

Expected credit losses are recognised under IFRS 9 where the credit
loss provision is measured and recognised in accordance with the
expected credit loss ("ECL") model. The IFRS 9 impairment model
introduces a three-stage approach:

e Stage 1 includes financial instruments that have not had a
significant increase in credit risk since initial recognition or that
have low credit risk at the reporting date. For these assets,

N\
12-month expected credit losses {that is, expected losses arising

from the risk of default in the next twelve months) are recogniséd,

e Stage 2 includes financial instruments that have had a significant
increase in credit risk since initial recognition but are not credit

impaired. For these assets’ lifetime ECLs (that is, expected\
losses arising from the risk of default over the life of thewﬁ}amcia

instrument) are recognised.

¢ Stage 3 consists of financial assets that are credit impaired,
which is when one or more events that have a de‘?rim}ntel impa
on the estimated future cash flows of the financialassets

hi
NN N

occurred. For these assets, lifetime ECLs are alsorecognised.

The Company uses its historical experience, ext{\rna\I\ inc{cat\ors\a
forward-looking information to calculate expected credit losses. Fo;

detail of IFRS 9 calculations refer to Note 28>
Provision for specific debts
OO\

Provision is made for receivables in arrears~z¥ter akmgwn\to%:count
expected recovery proceeds. Any amounts wher: th}expected
%axll\oc \d B

ate

e/

recovery is less than the carrying value

a spéciﬁc of‘th}re;)\ort}\g} i
provision against the shortfall. \ \
\‘\\\

. ::r:::;;(:gl:\a; provided'in Note'27.
(a)uP}nkhbh\gahls
U\ RN D

‘For-defined contt;

Funding payables and cost of sales

Finance received from funding providers is classified as payables

AN
in the Consolidated Statement of Financial Position. Payments to \
the funding providers contain a capital element which reduces \t}w‘e
amount payable, and an interest charge is debited to the (QEt{f
sales using the sum of digits method. Due to the relatively shg\rt
term of the funding payables the Directors are satisﬁ{\c\\t@tt\his
method of apportioning interest is not materially different to the,
effective interest method. .

Financial instruments \

Financial instruments are classified and‘accounted for according\to
the substance of the contractual arrangement,

N

assets, financial liabilities, or equiﬁ/dn\ o
NN\ N\

nces a,

instrument is any contract thatQ/id
assets of the Company after\deducting

. \\
Debt instruments (other. than those
" N N\
within one year) are initially mea:
cash flows. Debt instruments:that, are.payabli

one year, typically trade payables.or receivables,

NONCN

initially and subsequently, at~tl%undisc\ounted

N\
other consider\atiowe)\(}aec}ed}o\be pa\i}ﬂ\o\r\rec\eived.

SN

/.

ibution,plans, the Group pays ¢
NS SPOURERERS, TS PR PR
bthyQ' privately.admini: d pens

a
8
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Own shares Cash and cash equivalents
Own shares consist of treasury shares and shares held within an Cash and cash equivalents include cash at bank and in hand and

er@loyee benefit trust. The Company has established an employee  highly liquid interest-bearing securities with maturities of 3 months
bg\r\eﬁ\th'ust for the granting of conditional shares to applicable or less.
employees. Own shares are recognised at cost as a deduction from

Leases
e\quit\y: sr{arerlders' funds. Subsequent consideration received )
fort\he~sal'e§f‘such shares is also fecognised in equity, with any IFRS 16 ‘Leases’ addresses the recognition of leases on the balance
diffg’er@-b\etw\een the sale proceeds and the original cost being sheet. The standard eliminates the distinction between operating
taIQn\t{J re{aing\d‘earniqgs. No gain or loss is recognised in the and finance leases, and results in operating leases being treated as
ﬁnancial~statement\s‘on transactions in treasury shares. finance leases. The lease liability is initially recognised at the present
h b d\\ te value of the lease payments which have not yet been made and
aresbased paymen .
\p Y subsequently measured under the amortised cost method.
. ity , - ti .
o‘t\{p c{;erates an ec!um/ se‘ttled sha‘re based compensation The initial cost of the right-of-use asset comprises the amount of
nder which\the'entity received services from employees as o o
AUAN NN NN ) the initial measurement of the lease liability, lease payments made
ration.forequity instruments (options) of the Company. N -
NN N NN \ i : prior to the lease commencement date, initial direct costs and the
value of the'employee seryices received in exchange for the . N . . .
\ \. \ NN N\ estimated costs of removing or dismantling the underlying asset per
“the*options'is recognised as.an‘expense. The total amount

the conditions of the contract.
r}n & \reére}ce\t})\tlk\fair value of the options

d is.determined.by
H \ . Where ownership of the right-of-use asset transfers to the lessee
N at the end of the lease term, the right-of-use asset is depreciated

uding any market performance conditions,{for example, an

AY E N _\)_ over the asset’s remaining useful life. If ownership of the right-of-use
\s\s\are prgek asset does not transfer to the lessee at the end of the lease term,
luding the impact of-any-service‘and non-market depreciation is charged over the shorter of the useful life of the
NONONO S NN N N NN N .
rfgm\a\r1ce\ ves{ng \c:or{imons\(for example, profitability, sales  right-of-use asset and the lease term. )
wih t: ts.and inii | f th it .
gro\ \ar‘gs {n_ \remalmng an employee.of the entity.over a Critical estimates
pecified'time.period); \ \\
The preparation of financial statements may require the use of

/
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) NONCN N N TN NN\ N DY \\. " . .
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a. Goodwill impairment

NN\

\

\ The'Group tests annually whether goodwill has suffered an:
\ xQ\d\(iBn}n-tax N '\up\ ualy w 9 v
over

impairment'by applying growth assumptions and assessing the
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are option.scheme und which}il—cost options NN\
N\ N NG N NN future cash*flows which are expected to arise from the continuing
of 10, pence‘each,in the capital of the .Company N . .
NN N N\ \. O\ X (¢] tion. All other assets are tested for impairment where there are
be awarded:JThese options'are subject to athr NN NN N _—
N N\ N\ \ NG, NN N NN\ ndicators’of impairment. Actual outcomes could vary significantly
iod\from the date of.grant, with.thé:numper N N\ N\ .
NONCN N, N N NN NN . these estimates (see Note 10 Goodwiill).
Itimately vest dependent on the grantee \ \ \ \
NN N NN NN XN \
Qre'shu@ performance.conditiops'set by the Group' E{ec\tﬂ creditlosses
ation Commlt’te\e. \\\ \ (irou{ as\ses&esi\\tsb‘est estimate for the expected credit losses
ed.wsing a-Black Scholes option pricin provision at each reporting date, using trends from actual historical
TR R RO S NN i rom ack
s aQ"»{a]ue\ baifd Q\n\a\large n{mber aS{veII\as\f{om \forwarg-lookmg information. Significant
‘\cti@s of't}E C{mpany‘s future shar}p j m{ntE re\ciuiltddQ asiessing performance, especially with
lueof the S}Qre\price el{ne‘n\\t‘ is %(ed\ at\\g\raI%The\%ar‘ge de@qu\encies and{efa\ult [ates on those product; in the performing
award is s\pread\over %e p\eriod~in\whéh ser\vi}e category.as‘any'changes in'rates could impact the provision
NN, N NN N\ N NN NN LN -
return’for the award. materially {see Note-28'Credit Risk Provision).

A N\
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Notes to the Consolidated Financial Statements
(continued)

2. Accounting Policies (cont.)
Accounting standards issued but not yet effective
There are currently no standards issued which will have a material impact on the Group.
These are:
¢ |AS1 - classification of liabilities as current or non-current
e |FRS16 - lease liability in a sale and leaseback
e |AS7 & IFRS7 - Supplier Finance Arrangements

e |AS1 - non-current liabilities and covenants

3. Segmental Reporting

The Group provides a range of financial services and product offerings throughout the UK and has twoé)re trading divisio
Finance and Invoice Finance. The Group's ancillary product offerings, Commercial Loans and VehicleSfleet brokering\are i
Asset Finance segment as they operate under the same management team, office locations and with.
Based Lending is included within the Invoice Finance segment for the same reason.

The operating segments, therefore, reflect the Group's organisational and management stru\ctures. The
segments in order to assess performance and allocate resources. The segments are differentiated by.

The segmental results and comparatives are presented with intergroup charges allocat\éiwt{ ea\sﬁ\divisi
generated. “Other” largely comprises; plc Board and listing costs, Marketing, Compl\i‘ance. T and‘l—lu& S

expenses are recharged at cost. \ \

Asset Involce

For the Year Ended 31 May 2025 Finance Finance Other
J . Fooo £000 £000;
Revenue - 21254 . 15,839 27
Cost of sales (11,580) (3,853) 8)
GROSS PROFIT 9,674 11,986 19
Administrative expenses (5,570 (5.836) (2,398)
Exceptional items (5) ) 16)
OPERATING PROFIT 4,098 6,148 (2,395)
Finance costs (318) - - (66) °- 51
Finance income o1 337 : -
PROFIT BEFORE INCOME TAX ’ 3781 C 6419 (2,344)

Intra-group recharges ) (1,248) . (L096) 2344

PROFIT BEFORE INCOME TAX 2,533 ) 5,325 - 7,856 \
Adjusted earnings before interest, tax, exceptional items and share-based ’ ’

payments 3,786 6,421 2,328} 7.879

Share-based payments (5) [F3] 16) 23)

PROFIT BEFORE INCOME TAX T 3781 T 6419 T (2344) 7856 X

AN
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\ Asset Invoice
For the year ended 31 May 2024 Finance Finance Other TOTAL
£'000 £000 £000 £000
\ Revenue 18,783 14,339 108 33,230
Cost of sales {10,456} (3.387) (157) (14,000)
GROSS PROFIT 8,327 10,952 49) 19,230
Administrative expenses (5.935) (5.466) (1,784) (13,185)
Share-based payments (12) (5} (44) {61
OPERATING PROFIT 2,380 5481 (1.877) 5984
Finance costs ‘ (31) 22) (92) (145}
Finance income 1 95 - 96
PROFIT BEFORE INCOME TAX 2,350 5554 (1,969) 5935
Intra-group recharges (1,051) (918) 1,969 -
PROFIT BEFORE INCOME TAX . 1,299 4,636 - 5,935
Adjusted earnings before interest, tax, exceptional items and share-based
payments 2,362 5,559 (1.925) 5996
Share-based payments (12) (5) (44) {61}
PROFIT BEFORE INCOME TAX 2,350 5,554 (1,969) 5,935
SENONNNNN SANNAN
\4. Employees~and Directors
LU o
£'000 £'000
Wages and salaries 8,701 8,085
Social security costs 948 864
Other pension costs . 305 316
9,954 9,265
, Management 13 13
\\ N Operational 144 129
157 142
\ \\\\\\\\\\\\\ \ 2025 2024
E£000 £'000
Directors' remuneration 979 963
The number of directors to whom retirement benefits were accruing was as follows: Money purchase schemes 3 2
The number of directors who exercised share options during the year was as follows 3 2

\
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Notes to the Consolidated Financial Statements
(continued)

4. Employees and Directors (cont.)

The Directors’ aggregate emoluments in respect of qualifying services were:

AN

2025 2024
Committee £'000} E£'000
Salary Fees Bonus Penslon Benefits Total Total

T Raynes 60 5 - 3 - 68
EJ Rimmer - 230 - 230 - 16 476 466
J M A Roberts 170 - 170 8 16 364 353
P Hird 30 5 - - - 35 . 24
T Watkinson 31 4 - 1 - 36 24
R Russell {resigned on 7 November 2023) - - - - - - 15
J P Telling (resigned on 7 November 2023) - - -o- - - - 19
521 14 400 12 2] " _979 963

The key management personnel are the same as the Directors and therefore disclosure is the sa{(}\\
N

During the year, after meeting qualifying criteria of the Share Option Scheme, 411,666 shares vested and were exercised by E Rimmer.

5. Net Finance Costs \\ \\\
RN I

Finance income:

)

Bank account interest . 338 96

Finance costs:

Bank loan interest (53} (35)

Interest payable - 386 180
Net finance costs

6. Profit before Income Tax

—e o ———-The profit before income tax is stated after charging:

\\ 2024
\u E'000 £000
Depreciation - owned assets 392 298
Computer software amortisation 133 136
Net credit loss charge 1,642 2,194
Funding facility interest charges 9,087 7490
Introducer commissions 3,498 3416
Fees payable to the Company’s auditor for the audit of Company's subsidiaries 73 7

Fees payable to the Company’s auditor for the audit of the Company

AN\
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. Income Tax
2025 2024
An\alysls of tax expense £000 £000
Current tax:
1744 1674
250 (183}
Total tax expense in consolidated income statement r B 1994 1491

\\\\\\\\\\\\

The tax assessed for the year is higher {2024 - higher) than the standard rate of corporation tax in the UK. The difference is explained below:

2025 2024

£000 £'000

Profit before Income tax 7,856 5935

Profit muttiplied by the standard rate of corporation tax in the UK of 25% for the year to 31 May 2025 (2024: 25%) 1,964 1484
Effects of:

Prior year adjustments 230 (35

Deferred tax (38) 12

Fixed Asset differences 634 (395)

Adjustments to b/fwd values ~ (796) 425

| 1,994 1491

Cezo\ri@x\bc\%latecj} 25.4% (2024; 25.1%)\ofxthe estinlated assessable profit for the year.
v Dividends
2025 2024
£'000

£000

Ordlinary shares of £0.10 each
Final
interim

AT

The Directors'do not propose aJfinal di'videnc{re a\ting tOQIS financiaj perjod\|
with the next'review expected.at the timéof the lnter}m results:

N

RN NN

{2024:°0.0p per share)}. Future dividends will be kept under review

n
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Notes to the Consolidated Financial Statements
(continued) | |

9. Earnings Per Share

There are no dilutive items impacting the Group and, as such, the Basic EPS and Diluted EPS are identical. Any share options\tha{\are

vested are fully expected to be met from the Group’s Employee Benefit Trust. Therefore, issuance of new shares is not expected\to be .

required and as a result, there is no assaciated dilution. \t\\ \
2025 Weighted

] average Per-share
Earnings number
£°000. of shares pence
TOTAL
Basic EPS :
' Earnings attributable to ordinary shareholders 5,862 _ 92,512,704 6.34
Dituted EPS - o ) ’
Adjusted earnings ) 5862 = 92,512,704 6.34
SONON N NN NNNNNN
2024 N Weighted
AN . average Per-share
\ Earnings number amount
N £000 of shares pence
TOTAL
Basic EPS
Earnings attributable to ordinary shareholders 4,444 92,512,704 4.80
Diluted EPS
Adjusted earnings 4,444 92,512,704 4,80

10. Goodwill

Group

COST
At 1 June 2024 and 31 May 2025
NET BOOK VALUE
[atsimay202s. =

ONNANNNA Y

The value of goodwill carried on the Balance Sheet is required'to be monitored-at the “operating segment Asd
q\\\\\d\\\\\Goo\\\\\re\

management consider there to be two operating segments — Inyvoice Finance and Asset Finance. dwillhas:therefo

The recoverable amount of each CGU has been-determined\based on a‘value-inguse calculatjon: This calculation uses pre-tax cash
. . . . S NONCON N\ NN N N NN NN NN )
projections covering an appropriate period. Cash flows:beyond.a four-year-period are extrapolated-using a‘constant growth rate consist
StortarSwiNTRe Sk iusted tashMiows Sre discountSd winca rosentchot. ot okl

with current market conditions and recent historic:growth\JTherisk-adjusted cash'flows are discounted using a researched,pre:
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Total Total

headroom headroom

with 1% with 10%

2025 Carrying | 2024 Carrying Iincrease in reductionin
Value Value Headroom* Discount Rate cash flows

£000 ] £000 £000 E'000 £'000

Asset Finance 15,302 15,302 20,445 16464 15,174
Invoice Finance ., 11961 11,961 14,349 14,349 14,349
27,263 27,263 34,794 30,813 29,523

NN NN N

*totalrecoverablé-amount which exceeds the carrying amount including goodwill

N

A 1% increase’in tﬁe\dnsc{ur_\ rate would decrease the headroom by £4.0m to £30.8m. A reduction in the forecasted cash flows of 10% per

umwould reduce the headroom by £5.3m to £29.5m.

./

ann

T Assets
C p t t‘_ pu
N\ software software
2 \ \ \ ~ E000, £'000
\ 1,388 1,050
Additions 261 67
At 31 May 2025 1669 1117
AMORTISATION .
At1Jdune 2024 _ 1162 838
Charge for year 133 . 110
At 31 May 2025 I 1295 948
NET BOOK VALUE )

At 31 May 2025 1 374 169
At 31 May 2024 ) ] [ 226 Tz
Group Company
Computer Computer
‘ software software ___ ————

© 7T E'000 T T £'000

At 1June 2023 1257 931
Addi(ioﬁs 131 119
At 31 May 2024 1,388 1,050
AMORTISATION ..

At 1 June 2023 1,026 710
Charge for year 136 128
At 31 May 2024 ) 1162 838
NET BOOK VALUE .

t 31 May 2024 i . 226 212

S

/
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Notes to the Consolidated Financial Statements
(continued)

\
12. Property, Plant and Equipment \
~ Short  Improvements  Assetsheld Fixturesand  Computer Right of Use Total X
Group 2025 leasehold to property. for rental fittings equipment Assets £000
_£'000: £000, £000, _ £000. £000° _  £000
cosT o h N '
At 1 June 2024 73 190 208 235 799 883 2,388
Additions - 166 - 9 88 598 861
Disposals - _ - (126) = - _113)  (239)
At 31 May 2025 | 73 36 _ 82 244 887 1368 " 3,010
DEPRECIATION - T ) T oo o
At1June 2024 68 186 90 184 691 33 1,550
Charge for year 2 32 18 23 59 258 392
Disposals - - Y - L= (113) 154)
At 31 May 2025 o | 70 218 67 207 T 750 . 476 _ 1788
" NET BOOK VALUE il T o T
At 31 May 2025 3 i 138 15 37 137 892 222
At 31 May 2024 | 5 a4 Tooue st 108 552 "7 838]
N\
Short  Improvements Assets hetd %«}%&! Con{putgr Right of\ Use Total
Group 2024 leasehotld to property for rental fittings equipment, Assets £'000
£'000 £000 £'000 \ £000\ N\ \E£'000 E:000, .
cosT
At1 June 2023 73 189 336 185 804 695 2,282
Additions - 1 - 48 70 176 295
Disposals - - {128) - (82} - (210)
Revaluation - - - 2 7 12 21
At 31 May 2024 73 190 208 235 799 883 2,388
DEPRECIATION
At1June 2023 64 184 203 174 724 122 1471 :
Charge for year 4 2 42 9 46 195 298 \\\
Disposals - - (128) [+V] 79} - (208) \
Revaluation - - (27) 2 - 14 (11)
At 31 May 2024 68 186 90 184 691 331 1,550
NET BOOK VALUE
At 31 May 2024 5 4 118 51 108 552 838
At 31 May 2023 133 1

_
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\13_ Investments ‘
Company
Shares in
group
undertaking
£'000
COST :
At 1 June 2024 and 31 May 2025 l . 21,030 ‘
NET BOOK VALUE
At 31 May 2025 I 21,030 l
At 31 May 2024 21,030-
Th;é%é;é\dl\ybrhed\ly\thmugh other 100% owned subsidiaries in the Group made investments in the following: .
Investment Principal activity . Placenf. Proportionof  Prupurtion of
N Incorporation  voting equity  voting equity
2025 2024

\i\\\\\\\\\\\

Time Broker Finance Limited R Direct Asset Finance England 100 100

\ Time Vendor Finance Limited ' Direct Asset Finance England 100 100
Time Hard Asset Finance Limited Direct Asset Finance England 100 100
Time Property Finance Limited Direct Commercial Loans England 100 100
i ' Indirect Invoice Finance England 100 100
i Direct  Holding company England . 100 100

> NN NN NN\ L L -

g X \ \ \ \C\on{eraalF\mﬁe Limited which in tum holds 100% of Time Invoice Finance Limited.

|'the subsidiaries'is St-James House, The Square, Lower Bristo} Road, Bath, BA2 3BH.

AN

eceivables

Group Company
2025 2024 2025 2024
£000 £000 £000 £000
‘ Current:

Trade receivables ' 11919} 105787 i —_————

2 . Provision for bad debts® ~ — =~ o (4.137) (4,701 - -

Amounts owed by group undertakings - - 28,351 26,549

Other receivables 2,207 1_.255 213 312

l;repayments and accrued income _ 6,406 6,048 200 195

| 16395 108389 | 28,764 27,056

Non-current:
Trade receivables 78,822 70,015 - -

Aggregate amounts | 195,217 178,404 '28,764 27,056

A\
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Notes to the Consolidated Financial Statements
(continued) |

14. Trade and Other Receivables (cont.)

N
Trade receivables represent finance lease, loan and invoice finance receivables stated net of unearned income and credit risk provisions, \
as follows: \\
2025 2024
~_ E'000 £000

Gross receivables from finance leases, loans and invoice finance 217,390 201178
Unearned future finance income on finance leases, toans and invoice finance _ (26,649) {25.376)
| 190741 175,802
_ . N \\\\
Of the above gross receivables, £146.8m relates to finance leases (2024: £130.4m), £2.0m relates to Loans (2024: £5.5m).and £68.6m
{2024: £65.3m) relates to Invoice Financing.
Of the unearned income, £26.4m relates to finance leases {2024: £24.7m) and £0.2m {2024: £0.7m) to\L\o\aR
- 2025
N \\ £000 y
Trade receivables, net of unearned income 190,741 175,802
Altowance for credit risk provision (4,137} (4.701)

and defines credit limits by customer. Of the trade receivables balance at the end.of the yearno customerrepresents.more than 1,1%.

total balance outstanding.
Movement in the credit risk provision
: 2025
N £'000

QOpening balance 4,701

4,240
(Decrease)/increase in provision . (s64) 461
Closing balance I 4,137 4,701
\\\ N AN N N
15. Cash and Cash Equivalents \ |
\\\ Group Com
N *

. 186,604 171101 .
Interest is charged on trade receivables for lease, hire purchase, loan and invoice ﬁnanc\e‘déls\a\nd\varks\tbag\ree}er;.\T\h\e\a}er%e }edit
period on these agreements is approximately 41 months {2024: 41 months). \\\\\\\\\\\\\\\\\\\\
Before accepting any new customers, the Group uses an external credit scoring System to.assess:the\potential customer’s credit ‘quali '
v \s"\\\\\\\\\\\\\2’},the

’a\"’\\
025 2024 2025 2

£'000 £000 E'000 £000

Bank accounts

As at 31 May 20;5. the Group had cash of 55\5\:\;\2)0\?;'%6\}“\)\\[\\ 37\0\\\1<9\0\\\<2\\\\907 \

The Group also had £1,4m of “paper” (2024\:‘£1.

WA s\r\elat\esd:{ Iea\seQanrwea\ls that«t{ave\bee\r\\ W{itten by the Group.and are yet
to be converted into additional cash from it}?fu}ding\partners but could be converted. with%48 hours if neede\\\
A\ \\\\
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16. Called up Share Capital
Jhe Articles of Association of the Company state that there is an unlimited authorised Ordinary share capital. Each Ordinary share carries

the@{titlement to one vote.

The.issued Ordinary share capital of the Company is as follows:
No. of Ordinary Share Total
shares shares premium £000
No. £000 £'000
At 1 June 2024 and
At 31 May 2025 , [ s2s12704 7" " s2s2 | 25543 34795|
. No.of ' Ordinary Share Total
. shares shares premium £'000
No. £'000 E'000

At 1 June 2023 and
At 31 May 2024 7 92,512,704 9,252 25,543 . 34,795

N
Theéaéals\oskére\s\ hi&in\ the EmEloke Benefit Trust (EBT), a discretionary trust, which are intended to be used to satisfy the exercise

N\
of\:{ay\s\}ar{\op{}mi by\em;}oy{e\es{nd@ing ths Directors of the Company should the situation arise. As at 31 May 2025, the Company's
EBQM\\a@&SVO\(QOM: 1N070,140) Orc&nary Shares, representing approximately 0.9% of the Company’s issued share capital.
“ﬁ&eie”\ef\\\\ |
\ and reserves are shown in‘the Consolidated Statement of Changes in Equity and the Company Statement

Jhemovements, in‘share capital
rade and Other Payables .
\\\\\ \\\ 2025 2024 2025 2024

Group Company

£000, £'000 E'000 £'000
Current: ’ ‘ B
Trade payables 72,330 67,668 - -
' Amounts owed to group undertakings - - 1368) 1163 _
- 20| 7 ass| 28 30

_> Social security and other taxes ——

Other payables 10,709 10,012 757 683
VAT _ 1069) 338 64 89
| 843w 78.303 | 2217 1965

Non-current: . e
Trade payables ' . 72,910 62,973 | - -
72,910 62,973 } - -

Aggregate amounts | 7 157287 141276 | 2,217 1,965

—

e
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Notes to the Consolidated Financial Statements
(continued)

’ N
18. Trade and Other Payables (cont.) \
Trade péyables wholly represent funding payables, which are secured on the value of the underlying finance |eases, loan agreements and
invoice finance advances.

N\
Trade payables comprise of commercial loans, invoice “back-to-back” funding facilities and numerous funding “blocks” that are repaie by
monthly instalments. The length of the repayment term at inception varies from 12 to 72 months and interest rates from 5.8% t0 9.8%

(2024: 5.0% to 9.8%).
19. Financial Liabilities - Borrowings \\\\
Group \ Compa\ny\
2025 2024 2025 2024
£000 £'000 E'000 £'000

Current borrowings at amortised cost

Bank overdrafts - - -
Other toans 294 1,025 ) 294 1,025
294 1,025 | 294 1025
Non-current borrowings at amortised cost )
Other loans - 294 - 294
Aggregate amounts 294 1,319 [_ . 294 1,319
. o . SONON NN NN NN N
Other loans comprise two CBILS (Coronavirus Business Interruption Loan Scheme) loans payable'to the Group's principal’bankers over,
5 years. \NN\\
The CBILS loans stand at £0.3m as at 31 May 2025 (2024: £1.3m) with rates\ of%S?/{ ocr‘tﬁmk\base rate’in relation to.£0xIm'of the
outstanding balance, and 2.6% over bank base rate in relation to £0.2m of~th>outstanding~balance.
20. Provisions .
Gm{Jp
2025 2024
\ £'000 £'000
Other provisions 149 173 \
Analysed as follows:
Current 149 173
Provisions relate to amounts set aside for dilapidatiar:s\relating to\the Glha'\s\vah:s offses:
Movement in the year
2025
L £000
Balance at 1 June 173 -

Released in year 24) -

o _ = - k
Al ; -,
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21. Leasing

a) This note provides information for leases where the Group is a lessee.

be‘Group leases office premises at several sites in the UK and has some office equipment on lease hire.

AN

roup,

4

Leasehold .
Property Other Total
£000 £000 . . E000
Right-of-use assets .
Cost
At 1June 2024 868 15 883
" Additions 588 - 588
. Disposals T 3) - (113)
Revaluation - 22 - 22
At 31 May 2025 1365 15 1,380
_ N Depreciation ' .
At 1June 2024 322 9 33
Depreciation charge for the year 253 5 258
Eliminated on disposal (113) - (113)
Revaluation 12 -1 . 12
At 31 May 2025 474 14 ~ Tass
NET BOOK VALUE '

' At 31 May 2025 891 1] 892
At 31 May 2024 546 6 T _ 5852
he}se}iat:ﬁiﬁes \

\ Leasehold
Property Other Total
! £'000 £'000 £'000
Di d future cashfl
Not later than one year 280 1 281
Later than one year and not later than five years 600 ) - 600
Later than five years - - L -
Total discounted future cash flows ) gso _  ____1)]  _ 881
e N\ \ N\ Current lease liabilities ) S 280 1 T 281
Non-current lease liabilities 600 -1 600
\\ AN NN AN NN N NN NNNNNNNNNNN
Leasehold
Amounts recognised in Income Statement Property Other Total
£'000 £'000 £000
\\ Interest on lease liabilities 50 -1 50
\ Depreciation charge for right-of-use assets 253 5 258
AN NN NN N N N N N N N N N N N N N N N N N NN
£000
Total cash outflow for leases | . 249

e oo O e e e e e oo e

b} \Thisnote provides‘informationforleases where the Group.is alessor\Jhe Group:is a\lessqr providing leases for business to acquire
(T PIRUIEE ROMER™e P PrUEng g
\ vital equipment to support\growth.\

/
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Notes to the Consolidated Financial Statements
(continued)

21. Leasing (cont.)
Operating lease receivables

The Group has the following future minimum lease receivables under non-cancellable operating leases:

2025
£000
Within 1 year 21
More than 1 year but less than 5 years 6
' [ =
Finance lease receivables .
The Group has the following net investment in ﬁnancé leases: \k\
N 2025
N £000
Within 1 year 38,557
More than 1 year but less than 5 years 78,165
| 116,722 :
Amounts recognised in the Income Statement \ \\\\
i\ 2025
\\ £000
Operating lease income ‘ ‘ 3
Finance leases — finance income on the net investment in the lease 16,844
| 16,847 13,924

22. Deferred Tax \\\ \
’ G'O\up\ Com\pany\

\ 2025 2024 2025 2024
\\ £000 £000 £000 £000

Balance at 1 June 1418 1236 (50} (41)
Non-current assets timing differences (250) 182 10 )
Balance carried forward 1168 __.148 l ,4 @40} - — -(50)-

N N N U AN

A deferred tax asset has been recognised on any deductible temporary.differénces, unused taxJoss unusedtax'credits.

NONSNNN NN N NNNNNNN

e
The deferred tax asset included within the Consolidated Staternent-of FinancialPosition relatesto hon current'asseét timing differences‘and

oI AN

The utilisation of the deferred tax asset is dependent upon future tixable proQts\i{ e)sess\ of\t\he\proﬁts arising from-théreversal.of existing

N \
taxable temporary differences. Based on the Grou\p‘»s ﬁna}cial\project%n; the Directors\aresatisﬁ}d t\hatthe%isﬁfﬁcient evidence to
recognise the deferred tax asset in full.
23. Transactions with Dn{c{:g\
( the period, : z f Grou

There are no new transactions to report for the period, and no transactions with current Directors: R Russell a ormerQ:rector ofthe*Group
L

AN N, N\ \ N\
who resigned on 7% November 2023, is\ a 25% shareholder\of UK Bﬁv\?e H\eal%caéud'('UKP\HL'\A l}an\ ith\UKPH of £600,000\was
o et e ehgrgeihat 6% beg Srodm o1 Miar

3
N\ N
fully repaid in the previous financial y‘e\}rén\Z\S\WSE‘pte\}nb{\Z{)Zsi\lnt{\ es{ wa\s\ ch\argsi\at\ 6%\ per an\ m\ March, 2023\an}!\79\9per

the, til it was'repaid amounted

NN\
annum from 1% July 2023, and the charge in previous year for the period,up'un '}>‘£10;09 \
\\\\\\\\\ \\\\

/!

1

4
w
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\24. Events aﬂer the Reporting Period
Dividends *
N

The Directors do not propose a final dividend for this financial period (2024: 0.0p per share). Future dividends will be kept under review.

ry Expiry Volatility RiskFree  Divl ghted N Total P6L PBL
Date Perlod % Interest Yield average value per charge chargein
(years) rate % falrvalue optlon over current

23

Total 1,835,000 189

N
e \ % per option £ vesting year
£ perlod £000
£°000
it oo
21/07/2022 1,835,000 0195 01/10/2024 01/10/2023 3 n/a 1.99% Nil 0103 0.010 189
employment 01/10/2025
condition

t

23

]

NN N\ )
Th}se\a\wa\rds we% valuech:shg\a Black-Scholes. o\ptio}p}Ein}model which calculates a fair value based on a large number of randomly
N NN NN NN NN N TN N

/1

generated projections ofithe.Company's-future share\prices\.Th\eJa\inv\alue of the share price element was fixed at grant.
Number of
shares

Outstanding at 31 May 2023 ' 1,835,000
Granted

Forfeited ’ '

Exercisad (611,667)

NN NN NN NN N NN N NN NN N NN NN N N

Y‘fm\m\\x\sﬂ N

Outstanding at 31 May 2024 1,223,334
Granted .

Forfeited

Exercised {611,667)
Outstanding at 31 May 2025 | 611,667
Exercisable at 31 May 2024 1,223,334

Exercisable at 31 May 2025 611,667
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Notes to the Consolidated Finahcial Statements
(continued)

26. Net Cash and Cash Equivalents

The amounts disclosed on the Statements of Cash Flows in respect of cash and cash equivalents are in respect of these Statement of
Financial Position amounts:

Group Company
Year ended 31 May 2025 gzggg gz'ggg E%g:g \
Cash 4,970 1590 TT1110
Bank overdrafts = - - :\
Cash and cash equivalents [ 4,970 1,590 l o 1110 \ \ \9 0

The Group’s financial instruments comprise cash and liquid resources, including receivables and payit;les that arialso financiahinstruments,
that arise directly from operations. The main purpose of the financial instruments is to fund the Group’

¥ operations.\A}a matterof policy, Y
the Group does not trade in financial instruments, nor does it enter into any derivative transactio\hs.\\\\\\\\\\\\
The operations of the Group have principally been financed to date through the funds raised\f\roerhs plicing of\fhass\gn th\e A|tem\ativ{
S
Investment Market, block funding payables, secured loans notes and back-to-back facilities, {or\p{roviding inyoice finance. The Gr}xp has an
overdraft facility in place with the Group’s principal bankers totalling £1,000,000 (2024:}:\1.000.00(\\\\\\\\\
N\

27. Financial Instruments
AN
N e

NN N

The Group’s main objectives for the management of capital are to ensure there is sufﬁ\cienbcash avajlabl

NN NN

o,

bl

0
-3

to,

)

e

3
%%
s/
g S
3

customers and to be able to pay debts as they fall due. The Group is not subject toiny externally'im

finance providers. Working capital requirements are constantly monitored includ?hg the\intg\r\es{:}ates -frsm \t\he<\e {\r
Y
The main risks to the Group, and the policies adopted by the Directors to minimise the effects. on\th}Group are as follows:

7
/!
,/
%
/
/
/
/)

Credit Risk - The Directors believe that credit risk is limited due to Iendinnging spread\ ovgr a{args nu\mbg of\boniow
receivable poses a significant risk. Group debt collection procedures are COntjnually\gssessed\andmbusﬂy undertakel

N

Interest rate and liquidity risk - All of the Group's cash balances and'short;:er-m deposits
of access to working capital and a competitive rate of interest is achievednif i

& s : herorlower,
variables held constant, post-tax profits would not be materially afféeted.
Categories of financial instruments
2025
: \\\\ AN ) ime. . =E000

'Financial assets

Cash and bank balances 4,970 .590
Net trade receivables 186,604 171,101
Financial liabilities ‘

Net trade payables and borrowings 145,535 131,960

e — i

o
)
=
[}
af
=]
I
c
a
E4
©
b3
)

~<
~
5
o
v,
o
3
o

0
=4

7
'/
%
/
7

/-
/
/

o'provide-finance\to
NN\ NN NN\

I'requirements from these,
NN N N\

y providers of finance,
N \\
ows:;
ers.@jividual

i balance
i i er
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Liquidity and interest risk table
Within 1year More than More than Over 5 years Total Net
£000 1yearbutless 2 years but £'000 £'000 - Carrying
than 2 years tess than Value
£'000 Syears £000
£000

2025 :
Gross trade payables 76,228 22,416 17,373 36,013 152,030 145,242
Borrowings 302 - - - 302 294

2024 ’
Gross trade payables 71,402 22,290 22,261 22,020 137973 130,641
Borrowings 1105 317 - - 1422 1,319

ross'trade payablesinclude future expected interest over the life of the credit agreement.

redit° Risk-Provision

l;\}er\lFRi g.}lp\{ﬁﬂ\f% Eb{\s\a%éognised on the inception of any lending based on the probability of expected default and the
tYpi'ca{tss arising on defaults.\i‘n<e<t§e%n\ition of impairment on client receivables through an expected loss model.
As \ ‘

3

at:31 May2025, the Group.separted creditriskimpairment provisions of £4.1m which is £0.6m lower than the prior year amount of £4.7m,

e NN\,

Opening Credit Risk Provision at 1 June 2024 4,701

Increase in the provision measured at an amount equal to 12-month ECLs ' 61
Decrease in the provision measured at an amount equal to lifetime ECLs (19)
Decrease in the provision for assets that were credit impaired at the reporting date (606)
Credit Risk Provision at 31 May 2025 : | 4137

o Sonsiders S orSbadiitNof et Shominial retochitoh.or

The Group ci e probability of default upan injtial recognition,of the asset and whether there has been a significant increase
. N N\ N\ NN\ N . N\, . - . . .
in creditrisk-on an ongoing basis throughout.each reporting‘period. To assess whether there is a significant increase in credit risk, the
N NS o NN N N NN NN NN N ) .
C\ompany compa{\est\hewnskgf a{efa{lt occurring on the asse\t as\atﬁhe.r\epo‘mng date with the risk of default as at the date of initial
re ition. |t considers ;\\/ailable reason ble\and\suﬁor%/e forwarq\—loo\king information, especially incorporating the following indicators:

O

NNCGNON NONUNUNONCN

al.credit ratings, actual orexpected sngmﬁcant@anges in the borrower's circumstances or their related

ess and 'financialor economic conditions:In"additionto this, macrgeconomic forecasts such as changes in interest rates, GDP and
NN N S CUNTNTN NN NN SO NN N TN i )
d The*%@andﬁﬂﬁ%@%{(ﬂ\{ﬁs ar<1<u>orate<as part of the Group's internal rating model.
for Stage_ 1 the'performing‘category, is'based on the Expected Credit Loss (ECL) associated with the probability of default on
N\ NONON NN N N NN N NON N\ o .
n'the'nexttwelve'monthsiunless'there has been a, nificant'increase.in credit risk of the lease or loan since origination.

N\

/
/"
/
“
/
/
é
/
%
z
2
/

The Group-assumes there'has'been a significant ifcrease in credit'risk'if outstanding amounts on the agreement exceed thirty days, in line
.\\\\.\.\\\\\\\\\\\\\\\\\.. . .

w1tQ|e pr@mphg{ |r<FiF§S\9 QI angents mxthis\categorV fall {to sag\e\Z. whereby~a\l|fet|me ECL is recognised.
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70 Time Finance PLC
Annual Report & Financial Statements 2025

Notes to the Consolidated Financial Statements
(continued)

28. Credit Risk Provision (cont.)

The initial stage of the ECL calculation is done by looking at the probability of default {“PD") multiplied by the Loss Given Default (“LGD"),
The PD and LGD are calculated by looking at historical default and write off data.

The Company grouped the data into “buckets” that are most reflective of the Group's credit risk areas, namely; Soft Assets, Hard A§s}s,
Loans and Invoice Finance. These are then further analysed by industry so as to isolate and measure any industry specific risks»

A summary of the assumptions underpinning the Company's ECL model is as follows: \
Basls for recognition of expected credit (oss
provision*

Stage Definition of stage

Customers have a low risk of default and a strong capacity to meet

Performing contractual cash flows.

12 month expected losses

I

Losses for which there is an increase in credit risk. An increase in credit

Underperforming risk is where outstanding amounts on the agreement exceed 30 days.

Lifetime expected losses

Interest and/or principal repayments are 90 days overdue and it is
therefore assumed that there is a significant Increase in credit risk.

N\
The Group applies an internal risk rating to each category to assess credit losses on a collective basis. \\\ \
NN

Non-performing Lifetime expected losses

At 31 May 2025 ECL rate Basis for recognition of.ECL pr Credit loss provision

OO\ N\ £000
Performing 1% 12-month ECL ' . 892
Underperforming 3% Lifetime ECL 34

Non-performing 46% Lifetime ECL o 3211
Total 4137}
: NONN NN N NYNNYNNNYNNNNN
At 31 May 2024 ECL rate Basis for recognition of ECL provision Credit loss provision
£000
Performing 1% 12-month ECL 831
Underperforming 3% Lifetime ECL 53
Non-performing 53% Lifetime ECL X
Total
The percentages applied above are based on the Group's histoﬁo.m\l;':erfbr\nwk\as well a\s\ the internal and fokard-lo\okiéinform
; , ) SN OSONCNNTNONCONON OO N CONONCN TSN
detailed above. The Group’s assets are characterised by multiple, small’deals which*are'secured by assets, personal‘guarantees an
L . - AR AN NCONCONCN NN NN NN N NN
debentures. Historically the Group’s internal credit and Iegal{ep\artrrl\ent\s\ re:eve{ ap;\:rmﬂma\tely two-\thu;{sp{ all Qonipeqorrg\mg \so
agreements, a performance which therefore accurately reflects the.ECLs above, The EGL rate§are applied to the net exposure in ea

NN\

ses Of ed term*of 12 months orJess) orforleases of,
NSNS

expe:
t-lin\e~b>\si \\
The expense relating to payments not included in measurement oflease lia iliti>is as.follows:
\\\\\\\\\\\\\\\\ 2025 2024
AN
Short term leases (less than 12 months)

l £’00: £'03:
At 31 May 2025, the Group had zero\s'r};}n\k%m\e:é(z\ou\;\ \\\\\\
SN

. O\
29. Operating Lease Arrangeiments
Lease payments not recognised as a liability
pay g \\\\\

The Group has elected not to recognise a lease liability forghort termMleases |
AN o S

low value assets. Payments made under such leases.aré-expensed on a'straig

D
o

4

n

/

o




Printed by:
periven

perivan.com



Y

Asa=R | Invelee | Leans | ABL

wo’

Stlames HouseXl he Squarel Lower,Bristol Road¥BathYBA2}38H Y




